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ABSTRAK

Tujuan penelitian untuk mengetahui pengaruh motivasi dan disiplin kerja
terhadap kinerja karyawan, secara parsial maupun simultan. Teknik sampling pada
penelitian ini adalah total sampling. Pengumpulan data diperoleh dengan
penyebaran Kkuisioner. Penelitian ini merupakan jenis penelitian eksplanatori
dengan pendekatan kuantitatif dan sumber data primer. Metode analisis dalam
penelitian ini ‘adalah analisis rentang skala dan analisis linear berganda. Hasil
analisis rentang skala menunjukkan bahwa motivasi termasuk dalam kategori
cukup, disiplin kerja masuk dalam kategori tinggi, kinerja karyawan termasuk
dalam kategori tinggi. Dari pengujian regresi linear berganda, motivasi
menunjukkan pengaruh secara parsial serta signifikan terhadap kinerja karyawan,
disiplin kerja berpengaruh secara parsial terhadap kinerja karyawan. Motivasi dan
disiplin kerja berpengaruh-secara simultan terhadap kinerja karyawan. Motivasi
menjadi variabel yang dominan mempengaruhi kinerja karyawan.

Kata kunci: Motivasi, Disiplin Kerja, Kinerja Karyawan
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ABSTRACT

The purpose of the study was to determine the effect of motivation and
work discipline on employee performance, partially and simultaneously. The
sampling technique in this study was total sampling. Data collection was obtained
by distributing questionnaires. This study is an explanatory research type with a
quantitative approach and primary data sources. The analysis method in this study
is scale range analysis and multiple linear analysis. The results of the scale range
analysis indicate that motivation is included in the sufficient category, work
discipline isincluded in the high category, employee performance is included in the
high category. From the multiple linear regression test, motivation shows a partial
and significant effect on employee performance, work discipline has a partial effect
on employee performance. Motivation and work discipline have a simultaneous
effect on employee performance. Motivation is the dominant variable influencing
employee performance.

Keywords: Motivation, Work Discipline, Employee Performance
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