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ABSTRAK 

Tujuan penelitian ini adalah mengetahui kinerja karyawan tentang kuantitas, kualitas, 

ketepatan waktu, kemampuan kerjasama. Lingkungan kerja tentang suasana kerja, fasilitas, 

kebersihan, hubungan dengan rekan kerja. Stres kerja tentang tuntutan tugas, tuntutan antar 

pribadi, tuntutan peran. Dan disiplin kerja tentang kehadiran, ketaatan pada peraturan kerja, 

ketaatan pada standar kerja, bekerja etis. Jenis penelitian ini adalah penelitian explanatory 

dengan pendekatan kuantitatif. Populasi yang digunakan adalah seluruh karyawan berjumlah 

35 karyawan. Sampel yang digunakan adalah total sampling. Jenis data penelitian adalah data 

kuantitatif dan sumber data adalah primer. Pengumpulan dengan menyebarkan kuisioner. 

Teknik analisis mengunakan rentang skala dan regresi linier berganda. Hasil menunjukan 

lingkungan kerja tergolong kategori cukup, stress kerja kerja tergolong kategori cukup, 

disiplin kerja tergolong kategori cukup dan kinerja karyawan tergolong kategori cukup. Hasil 

regresi linier berganda diperoleh bahwa lingkungan kerja, stress kerja, dan disiplin kerja 

berpengaruh signifikan terhadap kinerja karyawan, lingkungan kerja berpengaruh positif dan 

signifikan, stres kerja berpengarih negatif dan signifikan, disiplin kerja berpengaruh positif 

dan signifikan, serta disiplin kerja berpengaruh paling dominan terhadap kinerja karyawan 

pada UD. Whin Senduro Lumajang. 

 

Kata kunci : Lingkungan Kerja, Stress Kerja, Disiplin Kerja, Kinerja Karyawan 
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ABSTRACT 

 

The purpose of this study was to determine employee performance regarding quantity, 

quality, punctuality, ability to cooperate. Work environment regarding work atmosphere, 

facilities, cleanliness, relationships with coworkers. Work stress regarding task demands, 

interpersonal demands, role demands. And work discipline regarding attendance, compliance 

with work regulations, compliance with work standards, ethical work. This type of research is 

explanatory research with a quantitative approach. The population used was all employees 

totaling 35 employees. The sample used was total sampling. The type of research data is 

quantitative data and the data source is primary. Collection by distributing questionnaires. 

The analysis technique uses a scale range and multiple linear regression. The results show 

that the work environment is classified as a sufficient category, work stress is classified as a 

sufficient category, work discipline is classified as a sufficient category and employee 

performance is classified as a sufficient category. The results of multiple linear regression 

obtained that the work environment, work stress, and work discipline have a significant effect 

on employee performance, the work environment has a positive and significant effect, work 

stress has a negative and significant effect, work discipline has a positive and significant 

effect, and work discipline has the most dominant effect on employee performance at UD. 

Whin Senduro Lumajang. 
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