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ABSTRAK

Penelitian ini- bertujuan untuk menganalisis pengaruh Reward dan
Punishment terhadap etos kerja, dengan disiplin kerja sebagai variabel intervening
pada pegawai Badan Narkotika Nasional Provinsi Kepulauan Riau. Metode
penelitian yang digunakan adalah kuantitatif dengan pendekatan survei dan
pengumpulan data dilakukan melalui kuesioner. Hasil penelitian menunjukkan
bahwa Reward dan Punishment memiliki pengaruh signifikan terhadap etos Kerja,
dengan disiplin kerja sebagai mediator. Temuan ini memberikan kontribusi penting
dalam memahami faktor-faktor yang memengaruhi kinerja pegawai di lingkungan
instansiyang melibatkan penegakan hukum dan keamanan. Diharapkan hasil
penelitian ini dapat memberikan rekomendasi bagi manajemen Badan Narkotika
Nasional Provinsi Kepulauan Riau dalam meningkatkan efektivitas kinerja pegawai
melalui penerapan kebijakan Reward dan Punishment yang tepat.

Kata Kunci: Reward, Punishment, Etos Kerja, Disiplin Kerja
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THE EFFECT OF REWARD AND PUNISHMENT ON WORK ETHIC
WITH WORK DISCIPLINE AS AN INTERVENING VARIABLE IN
NATIONAL NARCOTICS AGENCY EMPLOYEES RIAU ISLANDS

PROVINCE

Dinda Vinolya Sarit, Fien Zulfikarijah?, Igbal Ramadhani Fuadiputra®
Department of Management, Faculty of Economics and Business, University
of Muhammadiyah Malang

dindavinolyasari06@gmail.com

ABSTRACT

This research aims to analyze the influence of Reward and Punishment on
work ethic, with- work discipline as an intervening variable for employees of the
Riau Islands Province National Narcotics Agency. The research method used is
quantitative with a survey approach and data collection is carried out through
questionnaires. The research results show that Reward and Punishment have a
significant influence on work ethic, with work discipline as a mediator. These
findings provide an important contribution in understanding the factors that
influence employee performance in agency environments involving law
enforcement and security. It is hoped that the results of this research can provide
recommendations for the management of the Riau Islands Province National
Narcotics Agency in improving the effectiveness of employee performance through
implementing appropriate Reward and Punishment policies.

Keywords: Reward, Punishment, Work Ethic, Work Discipline
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