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Abstract

This research was conducted to examine the influence of compensation and
workload on employee job satisfaction at minimarkets on Bawean Island, Tambak
District. This type of research is quantitative using a saturated sampling technique
of 30 employees where the entire population in this research is sampled. Data was
collected through questionnaires and analyzed with the help of SPSS version 25
software. Research findings stated that compensation had a significant positive
impact on employee job satisfaction. In addition, workload has a significant
positive impact on job satisfaction. And compensation and workload have a
significant positive impact on job satisfaction.

Keywords- compensation, workload, job satisfaction
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Abstrak

Penelitian ini ditunjukkan guna mengkaji pengaruh kompensasi dan beban kerja
terhadap kepuasan kerja karyawan pada minimarket di pulau bawean kecamatan
tambak. Jenis penelitian ini kuantitatif dengan menggunakan teknik sampling jenuh
sejumlah 30 karyawan yang dimana semua populasi dalam penelitian ini dijadikan
sampel. Data terhimpun lewat kuesioner dan dianalisis dengan bantuan software
SPSS versi 25. Temuan penelitian menyatakan bahwasanya kompensasi berdampak
positif signifikan pada kepuasan kerja karyawan. Selain itu, beban kerja berdampak
positif signifikan terhadap kepuasan kerja. Dan kompensasi dan beban kerja
berdampak positif signifikan terhadap kepuasan kerja.

Kata Kunci: Kompensasi, Beban Kerja, Kepuasan Kerja
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