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Abstrak

Tujuan penelitian ini mengetahui job insecurity berpengaruh terhadap turnover
intention, reward berpengaruh terhadap turnover intention, stress Kkerja
berpengaruh terhadap turnover intention dan job insecurity, reward dan stress kerja
berpengaruh terhadap turnover intention. Penelitian ini menggunakan pendekatan
kuantitatif dengan jenis penelitian penjelasan (explanatory research). Populasi
penelitian ini yaitu 78 pegawai dari Dinas Sosial Pemberdayaan Perempuan dan
Perlindungan Anak Kabupaten Trenggalek dengan jumlah sampel sebanyak 50
pegawai kontrak dengan teknik pengambilan sampel menggunakan metode non-
probablity sampling dengan teknik purposive sampling. Pengumpulan data
menggunakan kuesioner, dengan metode analisis data menggunakan rentang skala
dan analisis regresi linier berganda. Hasil rentang skala menunjukkan job
insecurity, stres kerja, dan turnover intention termasuk dalam kriteria cukup dan
reward termasuk dalam kriteria tinggi. Hasil penelitian menunjukkan bahwa job
insecurity berpengaruh signifikan terhadap turnover intention, reward berpengaruh
signifikan terhadap turnover intention, stres kerja berpengaruh signifikan terhadap
turnover intention dan Job insecurity, reward dan stress kerja berpengaruh
signifikan secara simultan terhadap turnover intention pada pegawai Dinas Sosial
Pemberdayaan Perempuan dan Perlindungan Anak Kabupaten Trenggalek.

Kata Kunci: Job Insecurity, Reward, Stres Kerja dan Turnover Intention



THE INFLUENCE OF JOB INSECURITY, REWARDS AND JOB STRESS
ON TURNOVER INTENTION
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Yoga Adi Saputral, Achmad Mohyi? Ardik Praharjo?
Management Study Program Faculty of Economics and Business
Muhammadiyah University of Malang
Email: agunadiar@gmail.com

Abstract

The aim of this research is to find out that job insecurity influences turnover
intention, rewards influence turnover intention, work stress influences turnover
intention and job insecurity, rewards and job stress influence turnover intention.
This research uses a quantitative approach with explanatory research. The
population of this research was 78 employees from the Trenggalek Regency
Women's Empowerment and Child Protection Social Service with a sample size of
50 contract employees with a sampling technique using a non-probability sampling
method with a purposive sampling technique. Data collection uses a questionnaire,
with data analysis methods using a range of scales and multiple linear regression
analysis. The results of the scale range show that job insecurity, work stress, and
turnover intention are included in the sufficient criteria and rewards are included
in the high criteria. The results of the research show that job insecurity has a
significant effect on turnover intention, reward has a significant effect on turnover
intention, work stress has a significant effect on turnover intention and Job
insecurity, reward and work stress have a significant effect simultaneously on
turnover intention in employees of the Social Service for Women's Empowerment
and Child Protection Trenggalek Regency.

Keywords: Job Insecurity, Reward, Job Stress and Turnover Intention
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