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ABSTRAK  

Penelitian ini bertujuan untuk mengetahui pengaruh green transfromational 

leadership dan green human resource management terhadap environmental 

performance pada PT Suri Tani Pemuka Japfa Banyuwangi. Penelitian ini dilakukan 

pada supervisor dan karyawan PT Suri Tani Pemuka Japfa Banyuwangi dengan 

responden sebanyak 50 orang. Penelitian ini merupakan penelitian kuantitatif. 

Instrumen uji yang digunakan meliputi uji validitas dan uji reliabilitas. Teknik 

sampling pada penelitian ini menggunakan total sampling. Pengumpulan data 

dilakukan dengan penyebaran kuesioner. Teknik analisis data yang digunakan yaitu 

rentang skala, analisis regresi linear berganda dan pengujian hipotesis. Hasil rentang 

skala pada green transformational leadership dan green human resource 

management umumnya dikategorikan sangat baik. Environmental performance 

berdasarkan hasil perhitungan rentang skala umumnya dikategorikan sangat baik. Hasil 

ini menunjukkan bahwa green transformational leadership berpengaruh signifikan 

terhadap environmental performance. Green human resource management 

berpengaruh signifikan terhadap environmental performance. Green human 

resource management paling berpengaruh terhadap environmental performance   

Kata Kunci: Environmental performance, Green human resource management, 

Green transformational leadership 
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ABSTRACT 

This research aims to determine the effect of green transfromational 

leadership and green human resource management on environmental performance 

at PT Suri Tani Pemuka Japfa Banyuwangi. This research was conducted on 

supervisors and employees of PT Suri Tani Pemuka Japfa Banyuwangi with 50 

respondents. This research is quantitative research. The test instruments used 

include validity tests and reliability tests. The sampling technique in this study used 

total sampling. Data collection is done by distributing questionnaires. Data analysis 

techniques used are scale range, multiple linear regression analysis and hypothesis 

testing. The results of the scale range on green transformational leadership and 

green human resource management are generally categorized as very good. 

Environmental performance based on the results of the calculation of the scale 

range is generally categorized as very good. These results indicate that green 

transformational leadership has a significant effect on environmental performance. 

Green human resource management has a significant effect on environmental 

performance. Green human resource management has the most effect on 

environmental performance   

Keywords: Environmental performance, Green human resource management, 

Green transformational leadership. 
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