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ABSTRACT 

The following research was conducted to find and analyze the impact of 

compensation on employee performance with work motivation as a mediating 

variable. The following research applies quantitative methods. The data collection 

technique in the following research uses a questionnaire through Google Form. A 

sample of 34 respondents was conducted using saturated sampling. The analysis 

technique used is path analysis and sobel testing. The research results found that 

compensation has a positive and significant impact on employee performance, work 

motivation has a positive and significant impact on employee performance, 

compensation has a positive and significant impact on employee performance, 

besides that work motivation can mediate the impact of compensation on employee 

performance. 

Keywords— Compensation; Employee Performance; Work Motivation 
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ABSTRAK 

Riset berikut dilakukan guna mendapati juga menganalisis dampak kompensasi 

bagi kinerja karyawan dengan motivasi kerja selaku variabel mediasi. Riset berikut 

mengaplikasikan metode kuantitatif. Teknik pengumpulan data pada riset berikut 

menggunakan kuesioner melalui Google Form. Sampel sebanyak 34 responden 

dilakukan dengan menggunakan sampling jenuh. Teknik analisis yang 

dimanfaatkan analisis jalur serta pengujian sobel. Perolehan riset menemukan 

bahwasanya kompensasi berdampak positif juga signifikan bagi kinerja karyawan, 

motivasi kerja berimpak positif juga signifikan bagi kinerja karyawan, kompensasi 

berdampak positif juga signifikan bagi kinerja karyawan, selain itu motivasi kerja 

dapat memediasi berdampak kompensasi bagi kinerja karyawan. 

 
Kata kunci— Kompensasi; Kinerja Karyawan; Motivasi Kerja 
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