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KESEMPATAN KERJA DI KOTA BATU: SEBUAH PENDEKATAN 

IMPLEMENTASI 

 

Dosen Pembimbing: Iradhad Taqwa Sihidi, S.IP., M.A 

 

 

ABSTRAK 

 

Terdapat peningkatan pengangguran jumlah di wilyah Kota Batu sebanyak 

2.074 orang dari Agustus 2020 hingga Agustus 2022, terlebih pada Agustus 2022 

yang diantaranya disebabkan Covid-19 karena sebagian besar lowongan pekerjaan 

di bidang pariwisata dan perhotelan juga terdampak pandemi. Untuk mengatasi 

masalah pengangguran dilakukan melalui upaya peningkatan sumber daya 

manusia termasuk pelatihan kerja dari DISNAKER Kota Batu.  

Fokus penelitian dalam penulisan skripsi ini, yakni bagaimana kebijakan 

peningkatan kesempatan kerja di Kota Batu dilihat dari pendekatan implementasi. 

Tujuan dari penelitian ini adalah mengetahui kebijakan peningkatan kesempatan 

kerja di Kota Batu dilihat dari pendekatan implementasi. Jenis penelitian 

menggunakan kualitatif deskriptif. Data diambil dari dua sumber, yaitu sumber 

primer dan sekunder. Metode pengumpulan data dilakukan dengan wawancara, 

observasi dan kepustakaan yang dilaksanakan dengan membaca literatur lalu 

mengolah data menggunakan analisis kualitatif.  

Hasil penelitian menjelaskan bahwa Implementasi kebijakan DISNAKER 

Kota Batu berdasarkan variabel komunikasi, sumber daya dan disposisi serta 

struktural birokrasi sudah terpenuhi. Keempat variabel berdasarkan analisis 

Edward III tersebut tidak berpengaruh secara individual, namun secara simultan 

saling berkorelasi. Namun dalam implementasinya, keempat variabel ini masih 

mengalami kendala dan memerlukan peningkatan sehingga implementasi 

kebijakan peningkatan kesempatan kerja di Kota Batu dapat berjalan secara 

maksimal. 

 

Kata Kunci: Kebijakan, Peningkatan Kerja, Kota Batu, Pendekatan Implementasi 
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ABSTRACT 

 

There has been an increase in the number of unemployed individuals in 

Batu City by 2,074 people from August 2020 to August 2022, especially in 

August 2022, which was partly due to Covid-19 as most job vacancies in tourism 

and hospitality were also affected by the pandemic. To address the unemployment 

issue, efforts are being made to enhance human resources, including job training 

from the Batu City Manpower Office (DISNAKER).  

The focus of this thesis research is on how the employment opportunity 

enhancement policy in Batu City is viewed from the implementation approach. 

The aim of this research is to understand the employment opportunity 

enhancement policy in Batu City from an implementation approach. The type of 

research used is descriptive qualitative. Data was collected from two sources: 

primary and secondary. Data collection methods included interviews, 

observations, and literature review, which involved reading literature and then 

processing data using qualitative analysis.  

The research results indicate that the implementation of the policy by 

DISNAKER Batu City, based on the variables of communication, resources, 

disposition, and bureaucratic structure, has been fulfilled. These four variables, 

based on Edward III‟s analysis, do not individually influence but correlate 

simultaneously. However, in its implementation, these four variables still face 

obstacles and require improvement so that the implementation of the employment 

opportunity enhancement policy in Batu City can be carried out optimally. 

 

Keywords: Employment Opportunity Enhancement, Policy, Batu City, 

Implementation Approach 
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