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ABSTRACT 

 

The purpose of this study is to determine the influence of work discipline and 

employee loyalty on employee performance, both individually and simultaneously. 

This type of research is explanatory research with a quantitative approach. The 

population consists of 40 employees of UD. Samudra Kencana Jembrana. The 

sample used is a saturated sampling, which means that all members of the 

population are included as respondents. Primary data collection was conducted 

through direct observation, distribution of questionnaires, and interviews. The data 

analysis technique used is descriptive statistics, scale range analysis, and multiple 

linear regression analysis with the assistance of SPSS software, as well as 

hypothesis testing. Based on the scale range results, the study shows that employee 

work discipline is categorized as strong, employee loyalty is categorized as very 

high, and employee performance is categorized as very high. According to the 

results of the multiple linear regression analysis, employee performance was high 

even before being influenced by the variables of work discipline and employee 

loyalty. There is a positive and significant influence of work discipline and 

employee loyalty on employee performance, both individually and simultaneously. 
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ABSTRAK 

 

Tujuan penelitian ini untuk mengetahui pengaruh disiplin kerja dan loyalitas 

karyawan terhadap kinerja karyawan dan juga pada setiap variabelnya secara 

parsial dan simultan. Jenis penelitian adalah explanatory research dengan 

pendekatan penelitian kuantitatif. Jumlah populasi sebanyak 40 karyawan UD. 

Samudra Kencana Jembrana. Sampel yang dipakai yaitu sampling jenuh digunakan 

untuk menetukan jumlah responden, sebanyak jumlah populasi. Penggumpulan 

data penelitian ini menggunakan data primer yang diperoleh secara langsung atau 

informasi yang diperoleh melalui observasi, pembagian kuisioner, dan wawancara. 

Teknik analisis data menggunakan statistik deskriptif analisis rentang skala dan 

analisis regresi linier berganda dengan bantuan software SPSS, serta pengujian 

hipotesis. Berdasarkan hasil rentang skala penelitian menunjukkan bahwa disiplin 

kerja karyawan berkategori kuat, loyalitas karyawan berkategori sangat tinggi dan 

kinerja karyawan berkategori sangat tinggi. Berdasarkan hasil dari analisis regresi 

linier berganda variabel kinerja karyawan dinyatakan tinggi sebelum dipengaruhi 

oleh variabel disiplin kerja dan variabel loyalitas karyawan. Terdapat pengaruh 

positif dan signifikan pada variabel disiplin kerja dan variabel loyalitas karyawan 

terhadap variabel kinerja karyawan secara parsial dan simultan. 
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