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Abstrak 

 

 

Penelitian ini dijalankan guna mengidentifikasi serta mengkaji pengaruh kepemimpinan 

transformasional, sumber daya manusia berkelanjutan, dan inovasi berkelanjutan terhadap 

kinerja karyawan secara parsial ataupun simultan. Penelitian ini mempergunakan pendekatan 

kuantitatif dengan jenis eksplanatori. Kemudian, teknik pengumpulan data dalam penelitian ini 

memanfaatkan kuesioner. Populasi yang digunakan yaitu seluruh karyawan Vosco Coffee 

sebanyak 48 dengan sampel sejumlah 48 menggunakan sampling jenuh. Uji yang dilakukan yaitu 

uji instrumen, uji asumsi klasik, dan uji analisis data dengan analisis persamaan regresi berganda, 

uji T, dan Uji F. Hasil uji hipotesis, kepemimpinan transformasional, sumber daya manusia 

berkelanjutan, serta inovasi berkelanjutan berdampak signifikan terhadap kinerja pegawai Vosco 

Coffee secara parsial. Temuan lainnya juga memperlihatkan bahwa, kepemimpinan 

transformasional, sumber daya manusia berkelanjutan, serta inovasi berkelanjutan secara 

signifikan berdampak simultan terhadap kinerja karyawan. 
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Abstract 

 

This research was conducted to identify and analyze the effect of transformational leadership, 

sustainable human resources, and sustainable innovation on employee performance partially or 

simultaneously. This research uses a quantitative approach with an explanatory type. The data 

collection technique in this study utilized a questionnaire. The population used was all 48 Vosco 

Coffee employees with a sample of 48 using saturated sampling. The tests carried out are 

instrument tests, classical assumption tests, and data analysis tests with multiple regression 

equation analysis, T tests, and F tests. The results of hypothesis testing, transformational 

leadership, sustainable human resources, and sustainable innovation have a significant effect on 

the performance of Vosco Coffee employees partially. Other findings also show that 

transformational leadership, sustainable human resources, and sustainable innovation have a 

significant simultaneous effect on employee performance. 
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