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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh sistem kerja, disiplin 

kerja dan motivasi terhadap kinerja karyawan. Penelitian ini dilakukan pada 

karyawan PT. Nale System Integrator Malang dengan jumlah responden 45 orang. 

Metode penelitian yang digunakan adalah kuantitatif dengan teknik pengambilan 

sampel Non Probability Sampling dengan metode sampel jenuh. Pengumpulan data 

penelitian ini menggunakan kuesioner. Metode analisis data yang digunakan yaitu 

uji instrumen, uji asumsi klasik, rentang skala, regresi linier berganda dan uji 

hipotesis berupa uji T, uji F, uji koefisien determinasi dan uji dominan. Hasil 

analisis menunjukkan bahwa sistem kerja berpengaruh positif signifikan terhadap 

kinerja karyawan, disiplin kerja berpengaruh positif signifikan terhadap kinerja 

karyawan, motivasi berpengaruh positif signifikan terhadap kinerja karyawan, 

sistem kerja, disiplin kerja dan motivasi secara bersama - sama berpengaruh 

terhadap kinerja karyawan, serta sistem kerja berpengaruh dominan terhadap 

kinerja karyawan. 

 

Kata kunci : Sistem Kerja, Disiplin Kerja, Motivasi, Kinerja Karyawan. 
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ABSTRACT 

 

This study aims to determine the influence of work systems, work discipline, 

and motivation on employee performance. The research was conducted on 

employees of PT. Nale System Integrator Malang with 45 respondents. The 

research method used was quantitative with Non-Probability Sampling technique 

with a saturated sample method. Data collection for this research used a 

questionnaire. The data analysis methods used were instrument test, classical 

assumption test, scale range, multiple linear regression, and hypothesis testing in 

the form of T-test, F-test, coefficient of determination test, and dominant test. The 

results of the analysis show that the work system has a significant positive effect on 

employee performance, work discipline has a significant positive effect on employee 

performance, motivation has a significant positive effect on employee performance, 

work systems, work discipline, and motivation together have an effect on employee 

performance, and the work system has a dominant effect on employee performance. 

 

Keywords : Work System, Work Discipline, Motivation, Employee Performance 
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