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ABSTRAK

Penelitian ini bertujuan untuk: (1) mendeskripsikan stres Kkerja, burnout, dan
turnover intention. (2) menganalisis stres kerja berpengaruh terhadap turnover
intention. (3) menganalisis stres kerja berpengaruh terhadap burnout. (4)
menganalisis burnout berpengaruh terhadap turnover intention. (5) menganalisis
bahwa burnout mampu memediasi pengaruh stres kerja terhadap turnover intention.
Penelitian ini menggunakan metode kuantitatif dengan pendekatan deskriptif.
Metode analisis yang digunakan adalah analisis jalur dan uji sobel dengan alat SPSS
25. Populasi dalam penelitian ini adalah karyawan PT. Eden Farm Indonesia dengan
sampel 55 responden dengan menggunakan pendekatan total sampling. Hasil
penelitian ini adalah (1) stres kerja sangat tinggi, burnout tinggi, dan turnover
intention sangat tinggi. (2) stres kerja berpengaruh positif signifikan terhadap
turnover intention. (3) stres kerja berpengaruh positif signifikan terhadap burnout.
(4) burnout berpengaruh positif signifikan terhadap turnover intention. (5) burnout
mampu memediasi stres kerja terhadap turnover intention.

Kata Kunci - Stres Kerja, Burnout, Turnover Intention
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ABSTRACT

This research aims to: (1) describe work stress, burnout, and turnover intention.
(2) analyzing the influence of work stress on turnover intention. (3) analyzing the
influence of work stress on burnout. (4) analyzing the influence of burnout on
turnover intention. (5) analyze that burnout is able to mediate the influence of work
stress on turnover intention. This research uses quantitative methods with a
descriptive approach. The analytical method used is path analysis and Sobel test
using SPSS 25. The population in this study were employees of PT. Eden Farm
Indonesia with a sample of 55 respondents using a total sampling approach. The
results of this research are (1) very high work stress, high burnout, and very high
turnover intention. (2) work stress has a significant positive effect on turnover
intention. (3) work stress has a significant positive effect on burnout. (4) burnout
has a significant positive effect on turnover intention. (5) burnout is able to mediate
work stress on turnover intention.
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