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ABSTRAKSI

Nama : Budi Utomo
NIM :201710110311445
Judul . Efektivitas Pasal 4 Huruf F Peraturan Pemerintah Nomor 94

Tahun 2021 Tentang Disiplin Pegawai Negeri Sipil Terhadap
Peningkatan Kinerja Guru PNS (Studi di MAN 1 Jembrana, Bali)
Pembimbing : 1. Dr. Catur Wido Haruni, S.H., M.Si., M.Hum
2. Dr. Surya Anoraga, S.H., M.H

Aturan penegasan yang sudah ada terkait disiplin PNS tertuang dalam PP No
94 Tahun 2021 Tentang Disiplin PNS Terhadap Peningkatan Kinerja Guru PNS.
Kenyataannya banyak dijumpai pegawa negeri yang kurang disiplin dalam bekerja.
Terutama dalam hal ini adalah kehadiran, dan taat jam kerja. Rumusan ini mengenai
efektivitas peningkatan kinerja guru serta mengenai faktor pendukung dan penghambat
efektivitas terhadap aturan terkait pasal 4 terkait disiplin kinerja guru. Tulisan ini
bertujuan untuk mengkaji mengenai kinerja PNS serta mengetahui faktor pendukung
dan penghambat mengenai efektivitas kinerja guru PNS di MAN 1 Jembrana, Bali
sesuai dengan Pasal 4 huruf f pada PP.Nomor 94 Tahun 2021 tentang Disiplin PNS.
Metode yang digunakan penulis berupa metode yuridis sosiologis, yang dimana data
primer diperoleh dari wawancara dengan Kepala Sekolah, Waka Kurikulum dan
Kepala Tata Usaha. Hasil penelitian di MAN 1 Jembrana cukup baik, namun masih
adanya oknum yang melanggar disiplin. Faktor pendukung efektifitas adanya
monitoring pengawasan dari atasan, serta faktor penghambatnya kurangnya sikap
profesionalisme pegawai. Kesimpulan dan saran dari penulisan ini ialah Peraturan
Pemerintah Pasal 4 huruf f 94 Tahun 2021 tentang Disiplin PNS telah efektif dalam
meningkatkan kedisiplinan dan kinerja pegawai di MAN 1 Jembrana. Namun, tetap
diperlukan upaya untuk terus meningkatkan kualitas sarana, penerapan aturan, serta
peran masyarakat dalam mendukung keberhasilan implementasi aturan tersebut.
Dengan upaya pemahaman yang lebih baik, pengawasan yang intensif, serta evaluasi
dan perbaikan secara berkala, diharapkan aturan ini dapat lebih efektif dalam
meningkatkan kedisiplinan dan kinerja Guru PNS di MAN 1 Jembrana.

Kata Kunci : Efektivitas, Disiplin PNS, Kinerja
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ABSTRACT

Name : Budi Utomo
NIM :201710110311445
Title . Effectiveness of Article 4 Letter F Government Regulation Number

94 of 2021 concerning Civil Servant Discipline in Increasing the
Performance of Civil Service Teachers (Study at MAN 1 Jembrana,
Bali)
Adviser : 1. Dr. Catur Wido Haruni, S.H., M.Si., M.Hum
2. Dr. Surya Anoraga, S.H., M.H

The existing regulation concerning civil service discipline is outlined in
Government Regulation No. 94 of 2021 Regarding Civil Service Discipline Towards
Improving the Performance of Civil Servant Teachers. The reality is that many civil
servants lack discipline in their work, particularly regarding attendance and
adherence to working hours. This formulation addresses the effectiveness of improving
teacher performance and the supporting and inhibiting factors related to Article 4
concerning teacher performance discipline. This paper aims to examine civil service
performance and identify supporting and inhibiting factors regarding the effectiveness
of civil servant teacher performance at MAN 1 Jembrana, Bali, in accordance with
Article 4, letter f of Government Regulation No. 94 of 2021 regarding Civil Service
Discipline. The method used by the author is a juridical-sociological method, where
primary data is obtained from interviews with the School Principal, Vice Principal for
Curriculum, and Head of Administration. The research results at MAN 1 Jembrana are
quite good, but there are still individuals who violate discipline. The supporting factor
for effectiveness is the monitoring and supervision from superiors, while the inhibiting
factor is the lack of professionalism among employees. The conclusion and suggestion
of this paper are that Government Regulation Article 4, letter f of 94 of 2021
concerning Civil Service Discipline has been effective in improving discipline and
employee performance at MAN 1 Jembrana. However, efforts are still needed to
continuously improve the quality of facilities, enforce regulations, and involve the
community in supporting the successful implementation of these rules. With better
understanding, intensive supervision, and periodic evaluation and improvement, it is
hoped that this regulation can be more effective in improving the discipline and
performance of Civil Servant Teachers at MAN 1 Jembrana.

Keywords : Effectiveness, Servant Discipline, Performance
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