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PENGARUH UPAH KERJA DAN STRESS KERJA TERHADAP KINERJA
PT SUMBER ALFARIA TRIJAYA (ALFAMART) KABUPATEN GRESIK

Ahmad Figih Sholahuddin
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ABSTRAK
Penelitian ini bertujuan untuk mengetahui pengaruh upah kerja terhadap

kinerja karyawan, pengaruh stres kerja terhadap kinerja karyawan, dan
pengaruh bersama-sama upah kerja dan stres kerja terhadap kinerja karyawan.
Metode penelitian yang digunakan adalah penelitian penjelasan (explanatory
research). Responden vyang terlibat dalam penelitian ini sejumlah 36
karyawan, dipilih melalui teknik pengambilan sampel Non Probability
Sampling. Analisis data dilakukan menggunakan Uji Asumsi Klasik dan
regresi linier berganda. Hasil penelitian menunjukkan bahwa upah kerja
memiliki . pengaruh positif dan signifikan terhadap Kinerja karyawan,
sementara stres kerja memiliki pengaruh positif tetapi tidak signifikan
terhadap kinerja karyawan. Secara bersama-sama, upah kerja dan stres kerja
memiliki pengaruh terhadap variabel kinerja karyawan.

Kata Kunci — Upah Kerja, Stres Kerja, Kinerja Karyawan.



THE INFLUENCE OF WORK WAGES AND WORK STRESS ON THE
PERFORMANCE OF PT SUMBER ALFARIA TRIJAYA (ALFAMART)
GRESIK DISTRICT

Ahmad Figih Sholahuddin
Program Studi Manajemen Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Malang

Email: figihahmad12 @gmail.com

ABSTRACT
This research aims to investigate the influence of wages on employee performance,

the impact of job stress on employee performance, and the combined effect of wages
and job stress on employee performance. The research method employed in this
study is explanatory research. A total of 36 employees participated in the research,
selected through  Non-Probability Sampling techniques. Data analysis was
conducted using Classical Assumption Tests and multiple linear regression. The
results of the study indicate that wages have a positive and significant influence on
employee performance, while job stress has a positive but not significant impact on
employee performance. Together, wages and job stress have an impact on the
variable of employee performance.

Keywords —Wages, Job Stress, performance of feeder employees
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