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ABSTRAK

Penelitian ini bertujuan untuk *: (1) Mengetahui Kinerja Karyawan, Gaya
Kepemimpinan, Disiplin Kerja dan Kompensasi pada toko bang Ahmad (2)
mengetahui pengaruh langsung Gaya Kepemimpinan terhadap Kinerja Karyawan.
(3) mengetahui pengaruh langsung Disiplin Kerja Terhadap Kinerja Karyawan. (4)
mengetahui pengaruh langsung Kompensasi Terhadap Kinerja Karyawan. (5)
mengetahui Gaya Kepemimpinan, Disiplin Kerja -dan Kompensasi yang memiliki
pengaruh paling dominan. Teknik pengambilan sampel menggunakan purposive
sampling dengan jumlah sampel sebanyak 35 Karyawan. Alat analisis yang
digunakanan pada penelitian- ini-adalah SPSS 25. (1) Peran Gaya Kepemimpinan,
Disiplin Kerja, Kompensasi, dan Kinerja Karyawan (2) Gaya Kepemimpinan
berpengaruh positif signifikan terhadap Kinerja Karyawan. (3) Disiplin Kerja
berpengaruh positif - signifikan terhadap Kinerja Karyawan. (4) Kompensasi
berpengaruh positif signifikan terhadap Kinerja. Karyawan. (5) Gaya

Kepemimpinan Memiliki Pengaruh paling Dominan terhadap Kinerja Karyawan.

Kata Kunci: Gaya Kepemimpinan, -Disiplin Kerja, Kompensasi, Kinerja

Karyawan
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ABSTRACT

This study aims to: (1) Understand Employee Performance, Leadership Style, Work
Discipline, and Compensation at Ahmad's store. (2) Understand the direct
influence of Leadership Style on Employee Performance. (3) Understand the direct
influence of Work Discipline on Employee Performance. (4) Understand the direct
influence of Compensation on Employee Performance. (5) Identify the Leadership
Style, Work Discipline, and Compensation that have the most dominant influence.
The sampling technique used is purposive sampling with a sample size of 35
Employees. The analysis tool used in this research is SPSS 25. (1) The Role of
Leadership Style, Work Discipline, Compensation, and Employee Performance. (2)
Leadership Style has a significant positive effect on Employee Performance. (3)
Work Discipline has a significant positive effect on Employee Performance. (4)
Compensation has a significant positive effect on Employee Performance. (5)

Leadership Style has the most dominant influence on Employee Performance.

Keyword: Leadership Style, Work Discipline, Compensation, and Employee

Performance.
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