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ABSTRAC

The purpose of this study is to identify and analyze apprenticeship experience, work
readiness and self-efficacy, the effect of apprenticeship experience on work readiness,
analyze apprenticeship experience on work readiness with self-efficacy as moderation.
This type of research uses explanatory research with a gquantitative approach. The
population and sample in this study were all 2019 class management students who took
part in the internship as many as 98 students. The sampling technigue uses saturated
or census sampling. Collecting data using a questionnaire technique (questionnaire)
and interviews. Data analysis used simple regression analysis with SPSS 29 software.
The results showed that apprenticeship experience was at a good level, job readiness
was at a high level and self-efficacy showed a high level. There is a positive and
significant influence between the effect of apprenticeship experience on work
readiness, self-efficacy cannot moderate the effect of apprenticeship experience on
work readiness.
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ABSTRAK

Tujuan penelitian ini mengetahui dan menganalisis pengalaman magang, kesiapan
kerja dan self efficacy, pengaruh pengalaman magang terhadap kesiapan Kkerja,
menganalisis pengalaman magang terhadap kesiapan kerja dengan self efficacy sebagai
maderasi. Jenis penelitian ini-menggunakan explanatory research dengan pendekatan
kuantitatif. Populasi dan sempel dalam penelitian ini-seluruh mahasiswa manajemen
Angkatan 2019 yang mengikuti magang sebanyak 98 mahasiswa. Teknik sampling
menggunakan sampling jenuh-atau sensus. Pengumpulan data menggunakan Teknik
angket (kuisoner) dan wawancara. Analisis data yang digunakan analisis regresi
sederhana dengan software SPSS 29. Hasil penelitian menunjukkan bahwa pengalaman
magang dengan tingkat baik, kesiapan kerja dengan tingkat siap dan self efficacy
menunjukkan tingkat tinggi. Terdapat pengaruh positif dan signifikan antara pengaruh
pengalaman magang terhadap kesiapan kerja, self efficacy tidak dapat memoderasi
pengaruh pengalaman magang terhadap kesiapan kerja.

Kata Kunci: Pengalaman Magang, Kesiapan Kerja, Self Efficacy
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