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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh green transformational 

leadership terhadap employee green behavior dengan kepuasan kerja sebagai 

variabel intervening pada karyawan departemen hotel PT. Kusuma 

Agrowisata. Sampel pada penelitian ini berjumlah 78 karyawan departemen 

hotel PT.Kusuma Agrowisata. Teknik pengumpulan data pada penelitian ini 

menggunakan kuesioner. teknik analisis data menggunakan path analysis 

dengan bantuan software smartpls. Hasil penelitian ini menunjukkan bahwa 

green transformational leadership berpengaruh positif dan signifikan 

terhadap employee green behavior, green transformational leadership 

berpengaruh positif dan signifikan terhadap kepuasan kerja, kepuasan kerja 

berpengaruh positif dan signifikan terhadap employee green behavior, green 

transformational leadership berpengaruh signifikan terhadap employee 

green behavior melalui kepuasan kerja yang mampu memediasi antara green 

transformational leadership terhadap employee green behavior. 

Kata Kunci: Green Transformational Leadership,Employee Green 

Behavior,Kepuasan Kerja  
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ABSTRACT 

This study aims to determine the influence of Green Transformational 

Leadership on Employee Green Behavior with Job Satisfaction as an 

intervening variable in the hotel department employees of PT. Kusuma 

Agrowisata. The sample in this study consisted of 78 hotel department 

employees of PT. Kusuma Agrowisata. The data collection technique in this 

study used a questionnaire. The data analysis technique used path analysis 

with the assistance of smartpls software. The results of this study indicate that 

green transformational leadership has a positive and significant effect on 

employee green behavior, green transformational leadership has a positive 

and significant effect on job satisfaction, job satisfaction has a positive and 

significant effect on employee green behavior, green transformational 

leadership has a significant effect on employee green behavior through job 

satisfaction which is able to mediate between Green Transformational 

Leadership and Employee Green Behavior. 

Keywords: Green Transformational Leadership, Employee Green Behavior, 

Job Satisfaction. 
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