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ABSTRACT 

The research aims to determine and analyze the influence of organizational climate 

on intention to stay at PT Musla Trans Utama with employee engagement as an 

intervening variable. The sampling technique in this research used proportionate 

random sampling technique with a total of 98 employees. The data collection 

technique uses a questionnaire. The data analysis technique uses path analysis with 

the Smart-PLS program. The results of this study show that organizational climate 

has no effect on intention to stay, organizational climate has a positive and 

significant effect on employee engagement, employee engagement has a positive and 

significant effect on intention to stay, organizational climate has a positive and 

significant effect on intention to stay with employee engagement as intervening 

variable. 
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ABSTRAK 

Penelitian bertujuan untuk mengetahui serta menganalisis pengaruh iklim organisasi 

terhadap intention to stay pada PT Musla Trans Utama dengan employee 

engangement sebagai variabel intervening. Teknik pengambilan sampel pada 

penelitian ini dengan menggunakan teknik proportionate random sampling dengan 

jumlah sampe sebanyak 98 karyawan. Teknik pengumpulan data menggunakan 

kuesioner. Teknik analisis data menggunakan analisis jalur dengan program Smart- 

PLS. Hasil penelitian ini menunjukkan bahwa iklim organisasi tidak berpengaruh 

terhadap intention to stay, iklim organisasi berpenagruh positif dan signifikan 

terhadap employee engangement, employe engangement berpengaruh positif dan 

signifikan terhadap intention to stay, iklim organisasi berpengaruh secara positif fan 

signifikan terhadap intention to stay dengan employee engangement sebagai variabel 

intervening. 

Kata kunci : iklim organisasi, intention to stay, employee engangement 
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