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ABSTRAK 

 

 

Tujuan penelitian mendeskripsikan budaya kerja, keterlibatan kerja dan kinerja 

koperasi, menguji dan menganalisis pengaruh budaya kerja dan keterlibatan kerja 

baik secara parsial maupun simultan terhadap kinerja koperasi, mengetahui variabel 

manakah yang lebih kuat mempengaruhi kinerja koperasi. Populasi penelitian 

adalah keseluruhan karyawan yang berjumlah 50 orang dan sampel menggunakan 

total sampling. Teknik pengumpulan data menggunakan kuesioner dan wawancara. 

Teknik analisis menggunakan rentang skala, uji asumsi klasik, regresi linier 

berganda melalui program SPSS 26. Pengujian hipotesis penelitian menggunakan 

uji T dan uji F. Hasil rentang skala menunjukkan bahwa budaya kerja termasuk 

kriteria kuat, keterlibatan kerja termasuk kriteria tinggi, kinerja koperasi termasuk 

kriteria tinggi. Hasil analisis regresi linear berganda menunjukkan bahwa budaya 

kerja berpengaruh positif signifikan terhadap kinerja koperasi, keterlibatan kerja 

berpengaruh positif signifikan terhadap kinerja koperasi, budaya kerja dan 

keterlibatan kerja secara simultan berpengaruh positif signifikan terhadap kinerja 

koperasi, budaya kerja lebih kuat mempengaruhi kinerja koperasi namun 

keterlibatan kerja lebih signifikan mempengaruhi kinerja koperasi. Diharapkan 

pihak pengelola Koperasi Susu Bangun Lestari berupaya dalam meningkatkan 

budaya kerja, keterlibatan kerja dan kinerja koperasi dengan memberikan 

penghargaan atau bonus atas pencapaian karyawan, serta menetapkan sistem 

monitoring, evaluasi kinerja berkala. 

 

Kata kunci: Budaya Kerja, Keterlibatan Kerja, Kinerja Koperasi 
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The aim of the research is to describe work culture, work involvement and 

cooperative performance, to test and analyze the influence of work culture and work 

involvement both partially and simultaneously on cooperative performance, to find 

out which variables have a stronger influence on cooperative performance. The 

research population was all 50 employees and the sample used total sampling. Data 

collection techniques used questionnaires and interviews. The analysis technique 

uses a range of scales, classical assumption tests, multiple linear regression using 

the SPSS 26 program. Research hypothesis testing uses the T test and F test. The 

results of the range of scales show that work culture is a strong criterion, work 

involvement is a high criterion, cooperative performance is a high criterion. The 

results of multiple linear regression analysis show that work culture has a 

significant positive effect on cooperative performance, work involvement has a 

significant positive effect on cooperative performance, work culture and work 

involvement simultaneously have a significant positive effect on cooperative 

performance, work culture has a stronger influence on cooperative performance but 

work involvement has more significantly affects cooperative performance. It is 

hoped that the management of the Bangun Lestari Milk Cooperative will make 

efforts to improve work culture, work involvement and cooperative performance by 

providing awards or bonuses for employee achievements, as well as establishing a 

monitoring system and periodic performance evaluations. 

 

Keywords: Work Culture, Work Engagement, Cooperative Performance. 
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