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ABSTRAK

Penelitian ini bertujuan untuk mengetahui bagaimana work life balance, kepuasan
kerja, dan stres kerja, pengaruh work life balance terhadap kepuasan kerja,
pengaruh work life balance terhadap stres kerja, pengaruh Stres kerja terhadap
kepuasan kerja, dan untuk mengetahui apakah stres kerja memediasi work life
balance terhadap kepuasan kerja. Penelitian dilakukan pada seluruh karyawan PT.
BPD Kalimantan Tengah Cabang Buntok berjumlah 35 orang responden. Teknik
sampling penelitian ini _menggunakan total sampling yaitu seluruh anggota
populasi yang dijadikan sebagai sampel. Metode pengumpulan data dilakukan
melalui penyebaran kuesioner. Metode analisis data menggunakan Path analysis
dibantu dengan software Smart PLS 4.0. Hasil dari penelitian menunjukkan bahwa
variabel work life balance memiliki kategori seimbang, kepuasan kerja dengan
kategori cukup, dan stres kerja berkategori tinggi. Hasil penelitian menemukan
bahwa Work Life Balance tidak berpengaruh langsung terhadap Kepuasan Kerja,
Work Life Balance berpengaruh positif dan signifikan terhadap Stres Kerja, Stres
Kerja berpengaruh negatif dan signifikan terhadap Kepuasan Kerja, Stres Kerja
memediasi pengaruh Work Life Balance terhadap kepuasan kerja.

Kata kunci: Work Life Balance, Kepuasan Kerja, Stres Kerja
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ABSTRACT

This research aims to determine how the work life balance, job satisfaction, and
work Stress, the effect of the waork life balance on job satisfaction, the effect of work
life balance on work Stress, and the effect of work Stress on job satisfaction, and to
determine whether work Stres mediates the work life balance on job satisfaction.
This research was conducted on PT. BPD Central Borneo Buntok Branch
employees with 35 respondents. The sampling technique of this research issue Total
Sampling where all members of the population are used as samples. Data collection
method in this study using a questionnaire. Data analysis method using Path
Analysis assisted by Smart PLS 4.0 software. The result of this research indicate
that the variable Work Life Balance is in the balanced category, Job Satisfaction is
in the adequate category, and Work Stress is in the high category. The research
result found that Work Life Balance had no direct effect on Job Satisfaction, Work
Life Balance had a positive and significant effect on Work Stress, Work Stress had
a negative and significant effect on Job Satisfaction, Work Stress mediated Work
Life Balance on Job Satisfaction.

Keywords : Work Life Balance, Job Satisfaction, Work Stress
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