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THE INFLUENCE OF WORKLOAD AND JOB INSECURITY ON THE
ORGANIZATIONAL COMMITMENT OF BATU CITY INSPECTORATE
EMPLOYEES

Arini Sugiarto
Department of Management, FEBUMM
E-mail : arinisugiarto2@gmail.com

ABSTRACT

This research aims to determine Work Load (X1) and Job Insecurity (X2)
on Organizational Commitment (Y) of Batu City Inspectorate Employees. The
sample in this study was 41 people, corresponding to all employees at the Batu
City Inspectorate. Data analysis techniques used in this research include validity
tests, reliability tests, normality tests, heteroscedasticity tests, multicollinearity
tests, multiple linear analysis, t tests and f tests. The method used. in this research
is descriptive quantitative. The results of the research show that in the validity test
each-question item on the variables (Workload, Job Insecurity and Organizational
Commitment) has a significance value of <0.05, so the data is declared valid.
Furthermore, in the reliability test, each variable has a cronbgach alpha value >
0.60 so that the question is declared reliable. Then, in the t test, it is known that
each variable has a significance value of t < 0.05 and a value of tcount > ttable
so that workload and job insecurity have no significant effect on organizational
commitment..

Keywords: Workload, Job Insecurity, Organizational Commitment
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Arini Sugiarto
Department of Management, FEBUMM
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui Beban Kerja (X;) dan Job
Insecurity (X;) terhadap Komitmen Organisasi (Y) Pegawai Inspektorat Kota
Batu. Sampel pada penelitian ini sebanyak 41 orang sesuai dengan keseluruhan
pegawai di Inspektorat Kota Batu. Teknik analisis data yang- digunakan pada
penelitian ini antara lain menggunakan uji validitas, uji reliabilitas, ujji normalitas,
uji heteroskedastisitas, uji multikolinieritas, analisis linier berganda, ujit dan uji f.
metode yang digunakan pada penelitian ini adalah kuantitatif deskriptif. Hasil
penelitian menunjukkan pada uji validitas setiap item pertanyaan pada variabel
(Beban Kerja, Job Insecurity Dan  Komitmen Organisasi)  memiliki nilai
signifikansi < 0,05, sehingga. data dinyatakan valid. - Selanjutnya pada uji
reliabilitas setiap variabel-memiliki nilai cronbgach alpha > 0,60 sehingga
pertanyaan dinyatakan reliabel. Kemudian pada uji t diketahui jika setiap variabel
memiliki nilai signifikansi-t < 0,05 dan nilai thiuung > tiabel SEhingga beban kerja dan
job insecurity berpengaruh tidak signifikan terhadap komitmen organisasi.

Kata Kunci : Beban Kerja, Job Insecurity, Komitmen Organisasi
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