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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi kerja disiplin kerja 

dan lingkungan kerja non fisik terhadap kinerja karyawan CV. Mega Lestari 

Plasindo. Jumlah populasi pada penelitian ini adalah 142 orang. Metode 

pengambilan sampel yang digunakan di penelitian ini adalah simple random 

sampling yang didasarkan pada rumus slovin dengan jumlah responden sebanyak 

59 responden. Metode pengumpulan data menggunakan kuesioner. Analisis data 

yang digunakan yaitu uji instrument validitas dan reliabilitas, uji asumsi klasik, uji 

hipotesis dan regresi linier berganda dengan menggunakan program SPSS 26.0 for 

windows. Hasil penelitian ini menunjukkan bahwa semua item pernyataan setiap 

variabel valid dan reliable. Model penelitian memenuhi kriteria uji asumsi klasik 

tidak terdapat multikolonieritas, heterokedastisitas, dan memenuhi asumsi 

normalitas. Berdasarkan hasil uji parsial (uji t) diperoleh hasil bahwa variabel 

motivasi kerja berpengaruh tidak signifikan terhadap kinerja karyawan, disiplin 

kerja dan lingkungan kerja non fisik berpengaruh signifikan terhadap kinerja 

karyawan. Hasil uji simultan (Uji F) juga menunjukan bahwa variabel pada 

penelitian ini berpengaruh secara bersama-sama atau simultan dengan nilai 

signifikansi 0,000. Hasil uji koefisien determinasi pada penelitian ini sebesar 42,0% 

yang dapat mempengaruhi kinerja karyawan di CV. Mega Lestari Plasindo Disiplin 

kerja merupakan variabel yang memiliki pengaruh dominan terhadap kinerja 

karyawan CV. Mega Lestari Plasindo dibandingkan variabel motivasi kerja dan 

lingkungan kerja non fisik. 

 

 

Kata Kunci: Motivasi kerja, Disiplin kerja, Lingkungan kerja non fisik, Kinerja 

Karyawan 

 

 

mailto:ferdyfortunaba@gmail.com


 
 

 

v 
 
 

 

INFLUENCE OF WORK MOTIVATION. WORK DISCIPLINE AND 

NON-PHYSICAL WORK ENVIRONMENT ON EMPLOYEE 

PERFORMANCE 

(Study at CV. Mega Lestari Plasindo) 

 

Management Study Program 

Faculty of Economics and Business 

Muhammadiyah University of Malang 

Jl. Tlogomas No. 246 Malang 

ferdyfortunaba@gmail.com  

 

ABSTRACT 

This research aims to determine the influence of work motivation, work discipline 

and non-physical work environment on the performance of CV. Mega Lestari 

Plasindo employees. The population in this study was 142 people. The sampling 

method used in this research was simple random sampling which was based on the 

Slovin formula with a total of 59 respondents. The data collection method uses a 

questionnaire. The data analysis used was instrument validity and reliability 

testing, classical assumption testing, hypothesis testing and multiple linear 

regression using the SPSS 26.0 for Windows program. The results of this research 

show that all statement items for each variable are valid and reliable. The research 

model meets the classic assumption test criteria, there is no multicollinearity, 

heteroscedasticity, and meets the assumptions of normality. Based on the results of 

the partial test (t test), the results showed that the work motivation variable had no 

significant effect on employee performance, work discipline and the non-physical 

work environment had a significant effect on employee performance. The results of 

the simultaneous test (F test) also show that the variables in this study have an effect 

together or simultaneously with a significance value of 0.000. The coefficient of 

determination test results in this study were 42.0%, which can influence employee 

performance at CV. Mega Lestari Plasindo. Work discipline is a variable that has 

a dominant influence on employee performance at CV. Mega Lestari Plasindo 

compared to work motivation variables and non-physical work environments 
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