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ABSTRAK 

Penelitian ini bertujuan untuk mendeskripsikan transformational leadership, 
organizational commitment, dan intention to stay pada karyawan PT. BPR Bank 
Jombang Perseroda, serta untuk mengetahui dan menganalisis pengaruh 
transformational leadership terhadap intention to stay, pengaruh transformational 
leadership terhadap organizational commitment, pengaruh organizational 
commitment terhadap intention to stay, serta pengaruh transformational leadership 
terhadap intention to stay melalui organizational commitment sebagai variabel 
mediasi. Populasi dalam penelitian ini adalah seluruh karyawan PT. BPR Bank 
Jombang Perseroda sebanyak 155 orang dengan menggunakan teknik total 
sampling. Metode analisis yang digunakan yaitu Structural Equation Modeling–
Partial Least Square (SEM-PLS) dengan bantuan software SmartPLS. Hasil 
penelitian menunjukkan bahwa transformational leadership berpengaruh positif 
dan signifikan terhadap intention to stay, transformational leadership berpengaruh 
positif dan signifikan terhadap organizational commitment, organizational 
commitment berpengaruh positif dan signifikan terhadap intention to stay, serta 
transformational leadership terhadap intention to stay melalui organizational 
commitment sebagai variabel mediasi menunjukkan hasil yang signifikan, sehingga 
dapat disimpulkan bahwa organizational commitment mampu memediasi pengaruh 
transformational leadership terhadap intention to stay pada PT. BPR Bank 
Jombang Perseroda. 

Kata kunci: transformational leadership, organizational commitment, intention to 

stay 
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THE EFFECT OF TRANSFORMATIONAL LEADERSHIP ON INTENTION 
TO STAY WITH ORGANIZATIONAL COMMITMENT AS A MEDIATION 

VARIABLE AT PT. BPR BANK JOMBANG PERSERODA 

Arta Septi Affandi, Dewi Nurjannah, Sandra Irawati 
Management Study Program, University of Muhammadiyah Malang, Indonesia 

E-mail: Artasepti88@gmail.com 

ABSTRACT 

This study aims to describe transformational leadership, organizational 
commitment, and intention to stay among employees of PT. BPR Bank Jombang 
Perseroda, as well as to determine and analyze the effect of transformational 
leadership on intention to stay, the effect of transformational leadership on 
organizational commitment, the effect of organizational commitment on intention 
to stay, and the effect of transformational leadership on intention to stay through 
organizational commitment as a mediating variable. The population in this study 
was all 155 employees of PT. BPR Bank Jombang Perseroda, using a total sampling 
technique. The analysis method used was Structural Equation Modeling–Partial 
Least Square (SEM-PLS) with the help of SmartPLS software. The results showed 
that transformational leadership had a positive and significant effect on intention 
to stay, transformational leadership had a positive and significant effect on 
organizational commitment, organizational commitment had a positive and 
significant effect on intention to stay, and transformational leadership on intention 
to stay through organizational commitment as a mediating variable showed 
significant results. Therefore, it can be concluded that organizational commitment 
is able to mediate the effect of transformational leadership on intention to stay at 
PT. BPR Bank Jombang Perseroda. 

Keywords: transformational leadership, organizational commitment, intention to 
stay 
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