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THE EFFECT OF COMPENSATION ON EMPLOYEE PERFORMANCE
WITH WORK MOTIVATION AS A MEDIATION VARIABLE (STUDY
ON CV PUSTAKA GRAFIKA)

Savira Anggraeni?, Dicky Wisnu Usdek Riyanto?, Sandra Irawati®
.23 Department of Management, University of Muhammadiyah Malang, Indonesia
E-mail: saviraanggraeni04@gmail.com

ABSTRACT

This study aims to analyze the effect of compensation on employee performance
with work motivation as a mediating variable at CV Pustaka Grafika. This research
uses a quantitative approach with an explanatory research design. The population
of this study consists of all employees in the production division of CV Pustaka
Grafika, totaling 69 employees. The sampling technique used is total sampling,
where all members of the population are used as research samples. Data were
collected through the distribution of structured questionnaires using a five-point
Likert scale and analyzed using scale range analysis and Process Macro Hayes
Model 4 with the assistance of IBM SPSS. The results show that compensation has
a positive and significant effect on employee performance and work motivation. In
addition, work motivation also has a positive and significant effect on employee
performance. The mediation analysis indicates that work motivation partially
mediates the relationship between compensation and employee performance. These
findings suggest that a fair and appropriate compensation system can increase
work motivation, which in turn improves employee performance.

Keywords — compensation; work motivation; employee performance
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh kompensasi terhadap kinerja
karyawan dengan motivasi kerja sebagai variabel mediasi pada CV Pustaka
Grafika. Penelitian ini menggunakan pendekatan kuantitatif dengan jenis
explanatory research. Populasi penelitian adalah seluruh karyawan divisi produksi
CV Pustaka Grafika yang berjumlah 69 orang, dengan teknik total sampling
sehingga seluruh populasi dijadikan sebagai sampel penelitian. Data dikumpulkan
melalui penyebaran kuesioner menggunakan skala Likert lima poin dan dianalisis
menggunakan analisis rentang skala serta Process Macro Hayes Model 4 dengan
bantuan IBM SPSS. Hasil penelitian menunjukkan bahwa kompensasi berpengaruh
positif dan signifikan terhadap kinerja karyawan serta motivasi kerja. Selain itu,
motivasi Kerja juga berpengaruh positif dan signifikan terhadap kinerja karyawan.
Hasil analisis mediasi menunjukkan bahwa motivasi kerja memediasi secara parsial
pengaruh kompensasi terhadap kinerja karyawan. Temuan ini menunjukkan bahwa
sistem kompensasi yang adil dan sesuai mampu meningkatkan motivasi kerja yang
pada akhirnya berdampak pada peningkatan kinerja karyawan.

Kata Kunci — kompensasi; motivasi kerja; kinerja karyawan
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