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ABSTRACT

This study aims to analyze the effect of transformational leadership and work
motivation on employee performance at the Department of Education of West
Sumbawa Regency, both partially and simultaneously, with a population of 120
employees and a sample of 55 respondents determined using the Slovin formula.
Using a quantitative survey method and analyzed through multiple linear
regression, t-test, F-test, and coefficient of determination, the results show that
transformational leadership and work motivation have a positive and significant
effect on employee performance, both partially and simultaneously, with work
motivation being the more dominant factor, therefore, improving employee
performance can be achieved through effective transformational leadership and
enhanced work motivation.

Keywords : Transformational Leadership, Work Motivation, Employee
Performance.
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ABSTRAK

Penelitian ini bertujuan menganalisis pengaruh kepemimpinan transformasional
dan motivasi kerja terhadap kinerja pegawai pada Dinas Pendidikan Kabupaten
Sumbawa Barat secara parsial dan simultan, dengan populasi 120 pegawai dan
sampel 55 orang (rumus Slovin). Menggunakan metode kuantitatif melalui survei
dan analisis regresi linear berganda, uji t, uji F, serta koefisien determinasi, hasil
menunjukkan bahwa kepemimpinan transformasional dan motivasi kerja
berpengaruh positif dan signifikan terhadap kinerja pegawai, baik secara parsial
maupun simultan, dengan motivasi kerja sebagai faktor yang lebih dominan,
sehingga peningkatan kinerja dapat dicapai melalui penerapan kepemimpinan yang
efektif dan peningkatan motivasi kerja.

Kata kunci : Kepemimpinan Transformasional, Motivasi Kerja, Kinerja
Pegawai.
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