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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh budaya kerja dan 

disiplin kerja terhadap kinerja karyawan pada Instansi Badan Koordinasi Wilayah 

Malang (BAKORWIL III Malang). Latar belakang penelitian didasarkan pada 

masih ditemukannya keterlambatan penyelesaian pekerjaan dan belum optimalnya 

capaian target kerja, yang diduga berkaitan dengan penerapan budaya kerja dan 

tingkat disiplin karyawan. Penelitian ini menggunakan pendekatan kuantitatif 

dengan jenis explanatory research. Populasi dalam penelitian berjumlah 60 

karyawan dan seluruhnya dijadikan sampel dengan teknik sampling jenuh. Data 

dikumpulkan melalui kuesioner dengan skala Likert dan dianalisis menggunakan 

regresi linier berganda. Pengujian instrumen dilakukan melalui uji validitas dan 

reliabilitas, serta uji asumsi klasik sebelum analisis regresi. Hasil penelitian 

diharapkan menunjukkan bahwa budaya kerja dan disiplin kerja berpengaruh 

signifikan terhadap kinerja karyawan, baik secara parsial maupun simultan, serta 

mengidentifikasi variabel yang paling dominan memengaruhi kinerja. Temuan 

penelitian ini diharapkan memberikan kontribusi praktis bagi instansi dalam 

meningkatkan kinerja karyawan melalui penguatan budaya kerja dan penerapan 

disiplin kerja yang efektif. 

 

Kata kunci: budaya kerja, disiplin kerja, kinerja karyawan, instansi pemerintah, 

regresi linier berganda 
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ABSTRACT 

This study aims to analyze the effect of work culture and work discipline on 

employee performance at the Regional Coordination Agency of Malang 

(BAKORWIL III Malang). The research background is based on the existence of 

work completion delays and suboptimal performance targets, which are assumed 

to be related to the implementation of work culture and the level of employee 

discipline. This study applies a quantitative approach with an explanatory research 

design. The population consists of 60 employees, all of whom are used as the sample 

through a saturated sampling technique. Data were collected using Likert-scale 

questionnaires and analyzed using multiple linear regression. Instrument testing 

was conducted through validity and reliability tests, followed by classical 

assumption tests prior to regression analysis. The expected results indicate that 

work culture and work discipline have a significant effect on employee 

performance, both partially and simultaneously, and identify the most dominant 

variable influencing performance. The findings are expected to provide practical 

contributions for institutions in improving employee performance through 

strengthening work culture and effective discipline practices. 

 

Keywords: work culture, work discipline, employee performance, public institution, 

multiple linear regression 
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