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ABSTRAK
Penelitian ini bertujuan untuk menganalisis pengaruh spiritual intelligence, pesantren culture
dan adversity quotient terhadap employee resilience. Penelitian ini menggunakan pendekatan
kuantitatif. Data dikumpulkan melalui kuesioner yang dibagikan kepada 80 responden dengan
menggunakan teknik sampling jenuh. Analisis data menggunakan regresi linier berganda yang
diolah dengan perangkat lunak Stata 17 untuk menguji pengaruh parsial masing-masing
variabel independen terhadap employee resilience. Hasil penelitian menunjukkan spiritual
intelligence berpengaruh signifikan terhadap employee resilience, pesantren culture tidak
berpengaruh signifikan terhadap employee resilience, dan adversity quotient berpengaruh

signifikan terhadap employee resilience.

Kata Kunci : Spiritual Intelligence, Pesantren Culture, Adversity Quotient, Employee

Resilience.
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ABSCTRACT
This study aims to analyse the influence of spiritual intelligence, pesantren culture, and
adversity quotient on employee resilience. This study uses a quantitative approach. Data were
collected through questionnaires distributed to 80 respondents using saturated sampling
techniques. Data analysis used multiple linear regression processed with Stata 17 software to
test the partial influence of each independent variable on employee resilience. The results
showed that spiritual intelligence had a significant effect on employee resilience, pesantren
culture had no significant effect on employee resilience, and adversity quotient had a

significant effect on employee resilience.

Keywords : Spiritual Intelligence, Pesantren Culture, Adversity Quotient, Employee

Resilience.
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