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ABSTRACT

This research was conducted to determine and analyze the influence of work
ability and work motivation on employee performance. This research uses
quantitative methods. The data collection technique in this research uses a
questionnaire. The population in this study were employees of the production
department of PT. The Glorious Gold Wings number 75 people. This research
uses SPSS. The research results found that work ability had a positive effect on
employee performance. This means that the better the work ability, the higher the
employee's performance. Work motivation has a positive effect on employee
performance. This means that the more satisfied the work motivation, the higher
the employee's performance. Work ability and work motivation ' influence
employee performance. This means that the better the work ability and the higher
the employee's work motivation, the higher the employee's performance. Work
motivation is the variable that has the most influence on employee performance.
Keywords— work ability, work motivation, employee performance
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ABSTRAK

Penelitian ini- dilakukan ~ untuk mengetahui dan  menganalisis pengaruh
kemampuan kerja dan motivasi kerja terhadap Kinerja karyawan. Penelitian ini
menggunakan metode kuantitatif. Teknik pengumpulan data dalam penelitian ini
menggunakan. kKuesioner. Populasi pada penelitian ini adalah karyawan bagian
produksi- PT. Sayap Emas Gemilang sejumlah 75 orang. Penelitian ini
menggunakan SPSS. Hasil penelitian menemukan bahwa Kemampuan Kkerja
berpengaruh positif terhadap Kinerja karyawan. Artinya semakin baik kemampuan
kerja maka semakin tinggi kinerja karyawan. Motivasi kerja berpengaruh positif
terhadap kinerja karyawan. Artinya semakin puas motivasi kerja maka semakin
tinggi kinerja karyawan. Kemampuan kerja dan motivasi kerja berpengaruh
terhadap kinerja karyawan. Artinya semakin baik kemampuan kerja dan semakin
tinggi motivasi kerja karyawan maka semakin tinggi kinerja karyawan. Motivasi
kerja variabel yang paling berpengaruh terhadap kinerja karyawan.

Kata kunci: kemampuan kerja, motivasi kerja, kinerja karyawan
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