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“HUBUNGAN SALARY DENGAN KUALITAS KINERJA PERAWAT DI 

RUANG RAWAT INAP RSUD KOTAWARINGIN TIMUR” 

Maysa Safa Ristika*, Sunardi, Zahid Fikri, Lilis Setyowati 

e-mail: ikadisini06@gmail.com 

Abstrak 

Latar Belakang: Kinerja perawat berperan penting dalam kualitas pelayanan 
keperawatan. Permasalahan terkait kesejahteraan, seperti keterlambatan tunjangan, 
perubahan sistem jasa medis, dan ketidakpastian insentif, berpotensi memengaruhi 
motivasi serta kualitas kerja perawat. Salary menjadi salah satu faktor yang diduga 
berhubungan dengan kinerja perawat. Tujuan: Menganalisis hubungan antara salary 
dengan kualitas kinerja perawat di ruang rawat inap RSUD Kotawaringin Timur. 
Metode: Penelitian menggunakan desain deskriptif korelasional dengan pendekatan 
cross-sectional. Sampel berjumlah 93 perawat yang dipilih melalui purposive sampling. 
Salary diukur menggunakan kuesioner komponen gaji pokok, tunjangan, dan insentif, 
sedangkan kinerja diukur menggunakan instrumen Chester I. Barnard (2008). Analisis 
menggunakan uji Spearman Rank dengan signifikansi p < 0,05. Hasil: Sebagian besar 
responden memiliki salary kategori sedang (58,1%) dan kinerja kurang baik (58,1%). 
Uji Spearman menghasilkan nilai p = 0,000 dan koefisien korelasi r = 0,918, 
menunjukkan hubungan sangat kuat dan berarah positif antara salary dan kinerja 
perawat. Kesimpulan: Salary memiliki hubungan yang sangat kuat dan signifikan 
dengan kualitas kinerja perawat. Semakin tinggi salary yang diterima, semakin baik 
kinerja yang ditunjukkan. 

Kata Kunci: Salary, Kinerja Perawat, Kompensasi, Rawat Inap 
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“THE RELATIONSHIP BETWEEN SALARY AND NURSES’ 
PERFORMANCE QUALITY IN THE INPATIENT WARD OF 

KOTAWARINGIN TIMUR REGIONAL HOSPITAL” 

Maysa Safa Ristika*, Sunardi, Zahid Fikri, Lilis Setyowati 

e-mail: ikadisini06@gmail.com 

Abstrak 

Background: Nurse performance is a critical component of healthcare service quality. 
Issues related to financial welfare, such as delays in allowances, changes in medical 
service remuneration systems, and uncertainty in incentive disbursement, may affect 
nurses’ motivation and work performance. Salary is considered an important factor 
that may influence nurse performance. Objective: To analyze the relationship between 
salary and nurse performance in the inpatient wards of Kotawaringin Timur Regional 
Hospital. Methods: This study employed a descriptive correlational design using a 
cross-sectional approach. A total of 93 nurses were selected through purposive 
sampling. Salary was measured using a questionnaire consisting of basic salary, 
allowances, and incentives, while performance was assessed using the Chester I. 
Barnard (2008) instrument. Data were analyzed using the Spearman Rank correlation 
test with a significance level of p < 0.05. Results: Most respondents had a moderate 
salary level (58.1%) and poor performance (58.1%). The Spearman test showed a 
significant and very strong relationship between salary and nurse performance, with p 
= 0.000 and a correlation coefficient of r = 0.918, indicating a strong positive 
correlation. Conclusion: Salary has a very strong and significant relationship with 
nurse performance. Higher salary levels are associated with better performance among 
inpatient nurses. 

Keywords: Salary, Nurse Performance, Compensation, Inpatient Ward 
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