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Abstrak

Penelitian ini bertujuan untuk : mendeskripsikan kondisi komunikasi, kerja sama,
serta motivasi, menganalisis pengaruh komunikasi terhadap Kkerja sama,
komunikasi terhadap motivasi, motivasi kerja terhadap kerja sama, serta peran
mediasi motivasi kerja. Populasi dalam penelitian ini ada pegawai kantor
Kecamatan Pucuk Lamongan dengan jumlah 40 pegawai menggunakan kuisioner.
Metode yang digunakan adalah Structural Equation Model (SEM) berbasis Partial
Least Square (PLS). Hasil penelitian ini menunjukkan bahwa adanya pengaruh
postif signifikan pada setiap masing — masing variabel, dan motivasi kerja mampu
memediasi pengaruh komunikasi terhadap kerja sama.

Kata Kunci : Komunikasi, Kerja Sama, Motivasi Kerja
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Abstract

This study aims to describe the conditions of communication, cooperation, and
motivation, to analyze the effect of communication on cooperation,
communication on motivation, work motivation on cooperation, as well as the
mediating role of work motivation. The population of this study consists of 40
employees of the Pucuk District Office, Lamongan, with data collected through
questionnaires. The method used is the Structural Equation Model (SEM) based
on Partial Least Squares (PLS). The results indicate that there is a significant
positive effect among each of the variables, and work motivation is able to
mediate the effect of communication on cooperation.

Keywords : Communication, Cooperation, Work Motivation
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