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Abstrak 

Penelitian bertujuan mengetahui pengaruh budaya organisasi dan gaya kepemimpinan 

transformasional terhadap komitmen organisasional guru SMK NEGERI 2 SINGOSARI 

yang dimediasi kepuasan kerja. Populasi pada penelitian sebanyak 72 orang guru pada 

sekolah. Teknik pengambilan sample menggunakan teknik sampling jenuh dimana 

mengambil seluruh populasi sebagai sample. Teknik pengumpulan data dilakukan dengan 

menyebarkan kuesioner. Analisis data dilakukan dengan distribusi frekuensi dan analisis 

jalur yang dibantu program SmartPLS 3.0. Hasil penelitian menemukan pada SMK 

NEGERI 2 SINGOSARI seluruh gurunya didominasi oleh jenis kelamin laki-laki, usia 

didominasi 25-35 tahun, masa kerja didominasi 1-10 tahun, dan status kepegawaian 

didominasi oleh PNS. Budaya organisasi berpengaruh positif dan signifikan terhadap 

komitmen organisasional, budaya organisasi berpengaruh positif dan signifikan terhadap 

kepuasan kerja, gaya kepemimpinan transformasional berpengaruh positif dan signifikan 

terhadap komitmen organisasional, gaya kepemimpinan transformasional berpengaruh 

positif dan signifikan terhadap kepuasan kerja, kepuasan kerja berpengaruh positif dan 

signifikan terhadap komitmen organisasional, budaya organisasi berpengaruh positif dan 

signifikan terhadap komitmen organisasional dimediasi kepuasan kerja, gaya 

kepemimpinan transformasional berpengaruh positif dan signifikan terhadap komitmen 

organisasional. 

Kata kunci: budaya organisasi, gaya kepemimpinan transformasional, kepuasan kerja 

komitmen organisasional. 
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Abstract 

The research aims to determine the influence of organizational culture and 

transformational leadership style on the organizational commitment of teachers at SMK 

NEGERI 2 SINGOSARI which is mediated by job satisfaction. The population in the study 

was 72 teachers at schools. The sampling technique uses a saturated sampling technique 

which takes the entire population as a sample. The data collection technique was carried 

out by distributing questionnaires. Data analysis was carried out using frequency 

distribution and path analysis assisted by the SmartPLS 3.0 program. The results of the 

research found that at SMK NEGERI 2 SINGOSARI all the teachers were predominantly 

male, the age was predominantly 25-35 years, the working period was predominantly 1-10 

years, and employment status was dominated by civil servants. Organizational culture has 

a positive and significant effect on organizational commitment, organizational culture has 

a positive and significant effect on job satisfaction, transformational leadership style has 

a positive and significant effect on organizational commitment, transformational 

leadership style has a positive and significant effect on job satisfaction, job satisfaction has 

a positive and significant effect on commitment organizationally, organizational culture 

has a positive and significant effect on organizational commitment, mediated by job 

satisfaction, transformational leadership style has a positive and significant effect on 

organizational commitment. 

Key words: organizational culture, transformational leadership style, job satisfaction, 

organizational commitment. 
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