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THE EFFECT OF WORK MOTIVATION AND JOB SATISFACTION ON
EMPLOYEE WORK DISCIPLINE
(A Study of Employees at PT Margi Purnama Balikpapan)
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Corresponding E-mail: febiolafortuna@gmail.com

ABSTRACT

This study aims to identify and analyze the influence of work motivation and job
satisfaction on employee work discipline. A quantitative research method with an
explanatory approach was used in this study. The population in this study included
97 employees of PT Margi Purnama. The research sample was taken from the total
population using a sampling technique, namely total sampling, by reducing 25 pre-
research respondents, so that the main research sample consisted of 72 employees.
The data collection technique inthis study was to use a questionnaire with a 5-point
Likert scale. The data analysis technique used in this study was multiple linear
regression analysis with tests conducted including instrument testing using validity
and reliability tests, scale range analysis, and classical assumption tests, as well as
hypothesis testing consisting of t-tests and F-tests with the help of the SPSS version
26 program. The results of the study indicate that work motivation has a significant
effect on work discipline, job satisfaction does not have a significant effect on work
discipline, and _work motivation and job satisfaction simultaneously have a
significant effect on work discipline.

Keywords: Work Motivation, Job Satisfaction, Work Discipline
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ABSTRAK

Penelitian ini bertujuan untuk mengidentifikasikan dan menganalisis pengaruh
motivasi kerja dan kepuasan kerja terhadap disiplin kerja karyawan. Metode
penelitian kuantitatif dengan pendekatan eksplanatory digunakan dalam penelitian
ini. Populasi dalam penelitian ini mencakup 97 karyawan PT Margi Purnama.
Sampel penelitian diambil dari total populasi menggunakan teknik sampling yaitu
sampling total dengan mengurangi 25 responden pra penelitian, sehingga sampel
penelitian utama berjumlah 72 karyawan. Teknik pengumpulan data pada penelitian
ini yaitu menggunakan kuesioner dengan skala likert 5 poin. Teknik analisis data
yang digunakan pada penelitian ini yaitu analisis regresi linear beganda dengan
pengujian yang dilakukan meliputi uji instrumen menggunakan uji validitas dan
reliabilitas, analisis rentang skala, dan uji asumsi klasik, serta uji-hipotesis yang
terdiri dari uji t dan uji F dengan bantuan program SPSS versi 26. Hasil Penelitian
menunjukkan bahwa motivasi kerja berpengaruh signifikan terhadap disiplin kerja,
kepuasan kerja tidak berpengaruh signifikan terhadap disiplin kerja, serta motivasi
kerja dan kepuasan kerja secara simultan berpengaruh signifikan terhadap disiplin
kerja.

Kata Kunci: Motivasi Kerja, Kepuasan Kerja, Disiplin Kerja
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