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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh kompensasi terhadap 

kinerja pegawai dengan kepuasan kerja sebagai variabel mediasi pada Begibung 

Resto & Café di Kota Mataram. Tujuan penelitian difokuskan pada empat hal, 

yaitu: mengetahui pengaruh kompensasi terhadap kinerja pegawai, mengetahui 

pengaruh kompensasi terhadap kepuasan kerja, mengetahui pengaruh kepuasan 

kerja terhadap kinerja pegawai, dan menguji peran kepuasan kerja dalam 

memediasi hubungan kompensasi dengan kinerja pegawai. Penelitian ini 

menggunakan metode kuantitatif dengan pendekatan survei. Data diperoleh melalui 

kuesioner dengan skala Likert yang dibagikan kepada seluruh pegawai Begibung 

Resto & Café sebanyak 100 orang. Analisis data menggunakan analisis jalur untuk 

menguji pengaruh langsung dan tidak langsung antar variabel. Hasil penelitian 

menunjukkan bahwa kompensasi berpengaruh positif dan signifikan terhadap 

kinerja, kompensasi berpengaruh positif dan signifikan terhadap kepuasan kerja, 

serta kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja. Selain itu, 

kepuasan kerja terbukti memediasi secara penuh hubungan antara kompensasi dan 

kinerja pegawai. 

Kata Kunci: Kompensasi, Kepuasan Kerja, Kinerja Pegawai 
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ABSTRACT 

This study aims to analyze the effect of compensation on employee 

performance with job satisfaction as a mediating variable at Begibung Resto & Café 

in Mataram City. The objectives of the study are fourfold: to examine the effect of 

compensation on employee performance, to examine the effect of compensation on 

job satisfaction,  to examine the effect of job satisfaction on employee performance, 

and (to investigate the mediating role of job satisfaction in the relationship between 

compensation and employee performance. This research employed a quantitative 

method with a survey approach. Data were collected using a Likert-scale 

questionnaire distributed to all employees of Begibung Resto & Café, totaling 100 

respondents. The data were analyzed using path analysis to test the direct and 

indirect effects among variables. The findings reveal that compensation has a 

positive and significant effect on employee performance, compensation has a 

positive and significant effect on job satisfaction, and job satisfaction has a positive 

and significant effect on employee performance. Furthermore, job satisfaction fully 

mediates the relationship between compensation and employee performance. 

Keywords: Compensation, Employee Performance, Job Satisfaction
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