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ABSTRACT 

 

This study aims to determine the effect of job training on employee 

performance with competency as an intervening variable at PT Trans Kaltim 

Logistic. The study was conducted on 68 respondents using explanatory methods 

and quantitative approaches. Data collection was carried out through 

questionnaires, and data analysis used Structural Equation Modeling Partial 

Least Square (SEM-PLS). The results of the work training scale range in the high 

category, employee performance in the high category, and competence in the high 

category. The results showed that job training had a positive and significant effect 

on employee performance. In addition, job training also had a positive and 

significant effect on employee competency. However, competency did not have a 

significant effect on employee performance, so competency was unable to mediate 

the effect of job training on performance. This finding indicates that improvements 

in employee performance are more directly influenced by the job training 

provided, rather than through increased competency. 

 

Keyword: Job Training, Employee Performance, Competence 
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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh pelatihan kerja 

terhadap kinerja karyawan dengan kompetensi sebagai variabel intervening pada 

PT Trans Kaltim Logistic. Penelitian dilakukan pada 68 responden dengan 

menggunakan metode eksplanatori dan pendekatan kuantitatif. Pengumpulan data 

dilakukan melalui penyebaran kuesioner, dan analisis data menggunakan 

Structural Equation Modeling Partial Least Square (SEM-PLS). Hasil rentang 

skala pelatihan kerja dalam kategori tinggi, kinerja karyawan dalam kategori 

tinggi, dan kompetensi dalam kategori tinggi. Hasil penelitian menunjukkan 

bahwa pelatihan kerja berpengaruh positif dan signifikan terhadap kinerja 

karyawan. Selain itu, pelatihan kerja juga berpengaruh positif dan signifikan 

terhadap kompetensi karyawan. Namun demikian, kompetensi tidak berpengaruh 

signifikan terhadap kinerja karyawan, sehingga kompetensi tidak mampu 

memediasi pengaruh pelatihan kerja terhadap kinerja. Temuan ini 

mengindikasikan bahwa peningkatan kinerja karyawan lebih banyak dipengaruhi 

langsung oleh pelatihan kerja yang diberikan, bukan melalui peningkatan 

kompetensi. 
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