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Abstrak

Penelitian ini bertujuan untuk menganalisis pengaruh soft skill dan pengalaman organisasi
terhadap kesiapan kerja kader Ilkatan Mahasiswa Muhammadiyah Universitas
Muhammadiyah Malang. Permasalahan dalam penelitian ini dilatarbelakangi oleh
pentingnya kesiapan kerja bagi sebagai modal utama mahasiswa dalam menghadapi
persaingan dunia kerja yang semakin kempetitif. Penelitian ini menggunakan pendekatan
kuantitatif dengan jenis explanatory research. Sampel penelitian berjumlah 68 responden
yang merupakan kader IMM UMM yang pernah berada di pimpinan harian atau pengurus
pada angkatan 2021 — 2023. Pengumpulan data dilakukan melalui kuesioner dan teknik
analisis yang digunakan adalah regresi linier berganda. Hasil penelitian menunjukan bahwa
soft skill dan pengalaman organisasi secara simultan berpengaruh signifikan terhadap
kesiapan kerja kader IMM UMM. Secara parsial, soft skill berpengaruh positif dan signifikan
terhadap kesiapan kerja, begitu pula dengan pengalaman organisasi. Temuan ini
mengindikasi bahwa semakin tinggi tingkat soff skill dan semakin banyak pengalaman
organsiasi yang dimiliki mahasiswa, maka semakin tinggi pula tingkat kesiapan kerja yang
dimilikinya. Oleh karena itu, penting bagi mahasiswa untuk aktif mengembangkan soft skill
dan berpartisipasi dalam kegiatan organisasi sebagai bagian dari strategi mempersiapkan diri
memasuki dunia kerja.

Kata Kunci: Soft Skill, Pengalaman Organisasi, Kesiapan Kerja, Mahasiswa, IMM UMM
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THE INFLUENCE OF SOFT SKILL AND ORGANIZATIONAL EXPERIENCE
ON WORK READINESS AMONG MEMBERS OF IKATAN MAHASISWA

MUHAMMADIYAH UNIVERSITY OF MUHAMMADIYAH MALANG

Laila Munira'!, Achmad Mohyi?, Ratya Shafira’
Management, Faculty of Economic and Business
University of Muhammadiyah Malang
Email: lailamunira24@gmail.com

Abstract

This study aims to analyze the influence of soft skill and organizational experience on the
work readiness of members of the Muhammadiyah Student Association at the University of
Muhammadiyah Malang. The issue in this research is based on the importance of work
readiness as a fundamental asset for students in facing the increasingly competitive job
market. This research employs a quantitative approach with an explanatory research
design. The sample consisted 68 repondents who were IMM UMM members that had served
as daily board members or organizational officers during the 2021 — 2023 period. Data
were collected through questionnaires and analyzed using multiple linear regression. The
result of the study show that soft skill and organizational experience simultaneously have a
significant influence on the work readiness of IMM UMM members. Partially, both soft skill
and organizational experience have a positive and significant effect on work readiness.
These findings indicate that the higher the level of soft skill and the more extensive the
organizational experience possessed by students, the better their level of work readiness.
Therefore, it is essential for students to actively develop their soft skills and engage in
organizational activities as part of their strategy to prepare for entering the workforce

Keywords: Soft Skills, Organizational Experience, Work Readiness, Students, IMM UMM
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