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ABSTRAK

Penelitian ini dilakukan untuk mengetahui dan menganalisis pengaruh etos
kerja terhadap produktivitas kerja dengan pengalaman kerja sebagai variabel
intervening. Jenis penelitian ini menggunakan explanatory research dengan
pendekatan - kuantitatif. Teknik pengumpulan data dalam penelitian  ini
menggunakan kuesioner. Populasi pada penelitian ini adalah guru di SMAN 9
Malang dengan jumlah responden sebanyak 60 guru. Metode analisis data yang
digunakan yaitu rentang skala dan analisis regresi partial (partial least square, PLS)
dengan bantuan perangkat lunak SmarfPLS. Hasil penelitian menemukan bahwa
etos kerja berpengaruh terhadap produktivitas kerja. Etos kerja berpengaruh positif
signifikan terhadap pengalaman kerja. Pengalaman kerja berpengaruh positif
signifikan produktivitas kerja. Etos kerja berpengaruh positif signifikan terhadap
produktivitas kerja dengan pengalaman kerja sebagai variabel intervening.

Kata kunci: Etos Kerja, Produktivitas Kerja, Pengalaman Kerja
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THE EFFECT OF WORK ETHIC ON WORK PRODUCTIVITY WITH
WORK EXPERIENCE AS AN INTERVENING VARIABLE

(STUDY OF TEACHERS AT SMAN 9 MALANG)

Fitri Nadia Azizah*1, Marsudi2, Igbal Ramadhani3
Management Study Program
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JI1. Raya Tlogomas No. 246 Malang
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ABSTRACT

This research was conducted to investigate and analyze the influence of
work ethics on job productivity with work experience as an intervening variable.
This study employed an explanatory research design with a quantitative approach.
Data collection in this study was conducted using a questionnaire. The population
in this study consisted of teachers at SMAN 9 Malang, with a total of 60
respondents. The Data Analysis method used was scale range and partial least
squares (PLS) analysis with the assistance of SmartPLS software. The results of the
study found that work ethies significantly influences job productivity. Work ethics
has a significant positive effect on work experience. Work experience has a
significant positive effect on job productivity. Work ethics significantly influences
job productivity through work experience as an intervening variable.

Keywords—Work Ethics, Job Productivity, Work Experience

ABSTRACT

This study was conducted to determine and analyze the effect of work ethic
on work productivity with work experience as an intervening variable. This type of
research uses explanatory research with a quantitative approach. The data collection
technique in this study used a questionnaire. The population in this study were
teachers at SMAN 9 Malang with a total of 60 teachers as respondents. The data
analysis method used was a scale range and partial regression analysis (partial least
squares, PLS) with the help of SmartPLS software. The results of the study found
that work ethic influences work productivity. Work ethic has a significant positive
effect on work experience. Work experience has a significant positive effect on
work productivity. Work ethic has a significant positive effect on work productivity
with work experience as an intervening variable.

Keywords: Work Ethic, Work Productivity, Work Experience
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