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ABSTRAK 

Muhammad Faisal Faris, 202110310311042, Program Studi Sosiologi, Fakultas Ilmu 

Sosial dan Ilmu Politik, Universitas Muhammadiyah Malang, Stratrgi Adaptasi Fresh 

Graduate dalam Memasuki Dunia Kerja (Studi Kasus Fresh Graduate di Kota Malang). 

Pembimbing Luluk Dwi Kumalasari, M.Si 

Tingginya persaingan di dunia kerja telah menuntut lulusan baru atau fresh graduate 

untuk memiliki strategi adaptasi yang tepat agar mampu memasuki dunia profesional 

secara optimal. Penelitian ini bertujuan untuk mengetahui bagaimana strategi adaptasi 

yang dilakukan oleh fresh graduate dalam menghadapi tantangan dunia kerja, khususnya 

di Kota Malang yang dikenal sebagai kota pendidikan. Pendekatan yang digunakan dalam 

penelitian ini adalah pendekatan kualitatif dengan jenis penelitian studi kasus. Teknik 

pengambilan subjek dilakukan secara purposive sampling, dengan kriteria subjek 

merupakan fresh graduate yang lulus dari perguruan tinggi di Kota Malang pada tahun 

2023–2025 dan sedang bekerja atau aktif mencari pekerjaan. Pengumpulan data 

dilakukan melalui observasi, wawancara mendalam, dan dokumentasi. Teknik analisis 

data yang digunakan merujuk pada model Miles dan Huberman, dengan validitas data 

yang diuji melalui triangulasi sumber. Hasil penelitian menunjukkan bahwa fresh 

graduate di Kota Malang menerapkan berbagai strategi adaptasi, antara lain: 

pengembangan keterampilan melalui pelatihan dan sertifikasi, membangun jaringan 

profesional, memanfaatkan teknologi dan platform digital pencari kerja, serta 

meningkatkan kesiapan mental melalui dukungan sosial dan pengalaman organisasi 

selama masa kuliah. Dalam kerangka teori AGIL oleh Talcott Parsons, strategi adaptasi 

ini mencerminkan upaya fresh graduate dalam memenuhi fungsi adaptasi (adaptation), 

pencapaian tujuan (goal attainment), integrasi sosial (integration), serta pemeliharaan 

motivasi dan nilai (latency). Penelitian ini menggarisbawahi pentingnya kesiapan kerja 

yang bersifat holistik, yang mencakup keterampilan teknis, soft skill, serta kapasitas 

mental untuk menghadapi dinamika dunia kerja yang kompetitif. 
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ABSTRACT 

Muhammad Faisal Faris, 202110310311042, Sociology Study Program, Faculty of Social 

and Political Sciences, University of Muhammadiyah Malang. Adaptation Strategies of 

Fresh Graduates in Entering the Workforce (Case Study of Fresh Graduates in Malang 

City). Supervisor Luluk Dwi Kumalasari, M.Si. 

The increasingly competitive job market requires fresh graduates to develop effective 

adaptation strategies to successfully transition into the professional world. This study 

aims to explore the adaptation strategies employed by fresh graduates in facing the 

challenges of entering the workforce, with a focus on the city of Malang, known as a 

center for higher education in Indonesia. This research uses a qualitative approach with 

a case study method. The subjects were selected through purposive sampling, with criteria 

including graduates from universities in Malang who completed their studies between 

2023 and 2025 and are currently employed or actively seeking employment. Data were 

collected through observation, in-depth interviews, and documentation. Data analysis 

was carried out using the interactive model of Miles and Huberman, with data validity 

ensured through source triangulation. The findings indicate that fresh graduates in 

Malang adopt various adaptation strategies, such as improving skills through training 

and certifications, building professional networks, utilizing digital job-search platforms, 

and strengthening mental readiness through social support and organizational 

experiences during college. Through the lens of Talcott Parsons' AGIL framework, these 

strategies reflect efforts by fresh graduates to fulfill the functions of adaptation, goal 

attainment, integration, and latency. This study emphasizes the importance of holistic job 

readiness, which includes technical competence, soft skills, and the mental resilience 

needed to navigate the dynamic labor market. 

 

Keywords: Adaptation Strategies, Fresh Graduates, Job Market, Malang City 
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