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PENGARUH DISIPLIN KERJA, MOTIVASI KERJA DAN LINGKUNGAN
KERJA TERHADAP KINERJA KARYAWAN PADA
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JI Raya Tlogomas No246 Malang
Corresponding E-mail: calistalfd20@gmail.com

ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh disiplin kerja, motivasi kerja dan
lingkungan kerja terhadap~kinerja karyawan_ metode dalam penelitian ini
menggunakan metode kbantitatif teknik ananlisis~gata dalam peneitian ini
menggunakansanalisis regresi linier perganda: Jumlal sampel yang digunakan
sebanyak 30 respenden-yang merupakan’selurun karyawan CV/ Putra Swadaya
Malang. Hasil penelitian ini=faenunjukan bahbwa-disiplin kerja tidak berpengaruh
positif dan signifikanterhadagkinerjakaryawan;-motivasi ketja/berpengaruh positif
dan signifikan'terhadap'kinerja Karyawan dan'lingktngan kerja’berpengaruh posituf

dan gingnifikan terhadap Kinerfa karyawan.

Kata Kunci : Disiplin kerja, mottvasi-kerja; tingkungan kerja dan kinerja karyawan
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THE INFLUENCE OF WORK DISCIPLINE, WORK MOTIVATION AND
WORK ENVIRONMENT ON EMPLOYEE PERFORMANCE AT
CV PUTRA SWADAYA MALANG
Riski Chalista Wahyu Oktafian?, Eko Handayanto?, Kenny Roz?
Management Study Program Faculty
Of Economic and Business University Muhammadiyah Malang
JI Raya Tlogomas No246 Malang
Corresponding E-mail: calistalfd20@gmail.com

ABSTRACK

This research aims to examine the nfluence of work discipline, work motivation
and work environment op-€riployee petfarmance:-Fhe method in this research uses
quantitative metheds, data analysis technigues-in thig research use multiple linear
regression analysis =T he pumbenaf samples vsed was 30 respontients who were all
employees|of C\. Putra Swadaya Malang TheZresults of ihis research show that
work discipling”daes/ not=have-a positive—and=significani~effect on employee
performance,\work mativatiorhas-a positive-and significant/effect on employee
performance and the.workyenvironment has a-pesitive, and/significant effect on

employee performance.

Keywords: Work discipline, work motivation, work environment and employee

performance
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