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ABSTRAK 

 

Tujuan penelitian ini untuk mengetahui pengaruh kedisiplinan terhadap kinerja 

pegawai dengan keterlibatan kerja sebagai variabel moderasi di Dinas Keluarga 

Berencana Kutai Timur. Penelitian yang dilakukan mengunakan metode 

kuantitatif. Populasi penelitian sebanyak 80 pegawai Dinas Keluarga Berencana 

Kutai Timur. Penentuan sampel menggunakan metode total sampling sehingga 

seluruh populasi dijadikan sampel penelitian sebanyak 80 responden. Teknik 

pengumpulan data menggunakan kuesioner. Metode analisa data menggunakan 

analisis regresi moderasi dengan mengunakan program SPSS. Hasil penelitian 

membuktikan bahwa kedisiplinan berpengaruh signifikan terhadap kinerja 
pegawai. Sedangkan keterlibatan kerja sebagai variabel moderasi dapat 

memperkuat pengaruh kedisiplinan terhadap kinerja pegawai di Dinas Keluarga 

Berencana Kutai Timur. 

 

Kata Kunci: Kinerja Pegawai, Keterlibatan Kerja, Kedisiplinan. 
  



 

vii 

 

THE EFFECT OF DISCIPLINE ON EMPLOYEE PERFORMANCE WITH 

WORK INVOLVEMENT AS A MODERATION VARIABLE 

(A Case Study at the East Kutai Planned Parenthood Office) 

 

Afrizal Abdullah 

Management Study Program, Faculty of Economics and Business 

University Of Muhammadiyah Malang 

Jl. Raya Tlogomas No.246 Malang 

Email: afrizalabd05@gmail.com 

 

ABSTRACT 

 
The purpose of this study is to determine the influence of discipline on employee 

performance with work involvement as a moderation variable at the East Kutai 

Planned Parenthood Office. The research conducted uses quantitative methods. 

The study population was 80 employees of the East Kutai Planned Parenthood 

Office. The sample was determined using the total sampling method so that the 

entire population was used as a research sample of 80 respondents. The data 

collection technique uses a questionnaire. The data analysis method uses 

moderation regression analysis using the SPSS program. The results of the study 

prove that discipline has a significant effect on employee performance. 

Meanwhile, work involvement as a moderation variable can strengthen the 
influence of discipline on employee performance at the East Kutai Planned 

Parenthood Office. 

 

Keywords: Employee Performance, Work Engagement, Discipline. 
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