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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kesehatan dan keselamatan
kerja serta insentif terhadap kinerja karyawan dengan motivasi kerja sebagai
variabel intervening pada Kontraktor Kontrak Kerja Sama (KKKS) di wilayah
produksi Kangean. Penelitian ini menggunakan pendekatan kuantitatif dengan
desain survei dan instrumen pengumpulan data berupa kuesioner. Sampel penelitian
terdiri dari 86 responden yang dipilih melalui teknik purposive sampling. Penelitian
ini menggunakan teknik analisis Structural Equation Modeling dengan program
Smart PLS (Partial Least Square). Hasil analisis menunjukkan bahwa kesehatan
dan keselamatan kerja berpengaruh positif dan signifikan terhadap Kkinerja
karyawan, insentif berpengaruh positif dan signifikan terhadap kinerja karyawan,
kesehatan dan keselamatan kerja berpengaruh positif dan signifikan terhadap
motivasi kerja, insentif berpengaruh positif dan signifikan terhadap motivasi kerja.
Selain itu, motivasi kerja terbukti berpengaruh positif dan signifikan terhadap
kinerja karyawan. Temuan ini juga menunjukkan bahwa motivasi kerja mampu
berperan sebagai variabel intervening yang memediasi hubungan antara kesehatan
keselamatan kerja dan insentif terhadap kinerja karyawan.

Kata Kunci:Kesehatan dan Keselamatan Kerja (K3), Insentif, Motivasi Kerja,
Kinerja Karyawan
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THE INFLUENCE OF OCCUPATIONAL HEALTH AND SAFETY (OHS) AND
INCENTIVES ON EMPLOYEE PERFORMANCE WITH WORK MOTIVATION
AS AN INTERVENING VARIABLE

(Study on Contractor Employees of Cooperation Contracts in the Kangean
Production Area)

Moch. Nurcholig Rahmanto

Management Study Program, Faculty of Economics and Business
Muhammadiyah University of Malang
Email: mochnurcholigrahmanto@gmail.com

ABSTRACT

This study aims to determine the effect of occupational health and safety as well as
incentives on employee performance with work motivation as an intervening
variable among Production Sharing Contract (KKKS) Contractors in the Kangean
production area. This research uses a quantitative approach with a survey design
and data collection instruments in the form of questionnaires. The research sample
consists of 86 respondents selected through a purposive sampling technique. This
study uses the Structural Equation Modeling analysis technique with the Smart PLS
program. (Partial Least Square). The analysis results show that occupational
health and safety have a positive and significant effect on employee performance,
incentives have a positive and significant effect on employee performance,
occupational health and safety have a positive and significant effect on work
motivation, and incentives have a positive and significant effect on work motivation.
Additionally, work motivation has been proven to have a positive and significant
effect on employee performance. These findings also indicate that work motivation
can act as an intervening variable that mediates the relationship between
occupational health and safety and incentives on employee performance.

Keywords: Occupational Health and Safety (OHS), Incentives, Work Motivation,
Employee Performance
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