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ABSTRAK

Penelitian ini bertujuan untuk mengetahui bagaimana kinerja karyawan, perception
organizational support dan self efficacy, pengaruh perception organizational
support terhadap kinerja karyawan, pengaruh self efficacy terhadap kinerja
karyawan, dan pengaruh perception organizational support dan self efficacy
terhadap kinerja karyawan. Penelitian ini dilakukan pada karyawan CV Daun Mas
berjumlah 40 orang responden. Teknik sampling pada penelitian ini menggunakan
teknik pengambilan sampel propotional random sampling. Metode analisis data
menggunakan linier berganda dengan menggunakan software SPSS. Hasil
penelitian ini menunjukan bahwa wvariabel perception organizational support
memiliki kategori cukup self efficacy memiliki kategori tinggi, dan kinerja
karyawan memiliki kategori tinggi. Hasil penelitian ini menunjukkan bahwah
perception organizational support  berpengaruh signifikan -terhadap kinerja
karyawan, dan self efficacy berpengaruh signifikan terhadap kinerja karyawan.

Kata Kunci: Perception Organizational Support, Self Efficacy, Kinerja Karyawan
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THE EFFECT OF PERCEPTION ORGANIZATIONAL SUPPORT AND
SELF EFFICACY ON EMPLOYEE PERFORMANCE
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ABSTRACT

This - study aims to determine how employee performance, perception
organizational support and self efficacy, the influence of perception organizational
support on employee performance, the influence of self efficacy on employee
performance, and the influence of perception organizational support and self
efficacy on employee performance. This study was conducted on CV Daun Mas
employees totaling 40 respondents. The sampling technique in this study used
proportional random sampling technique. The data analysis method used multiple
linear using SPSS software. The results of this study indicate that the variable
Perception Organizational Support has a sufficient category, Self Efficacy has a
high category, and Employee Performance has a high category. The results of this
study indicate that Perception Organizational Support has a significant effect on
Employee Performance, and Self Efficacy has a significant effect on Employee
Performance.

Keywords:  Perception Organizational Support, Self Efficacy, Employee
Performance
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