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ABSTRAK

Penelitian inibertujuan untuk mengetahui tingkat Kepemimpinan Transformasional,
Kualitas Kerja, dan Komitmen Organisasi serta menganalisis pengaruh Kepemimpinan
Transformasional terhadap Kualitas Kerja dengan Komitmen Organisasi sebagai variabel
mediasi. Penelitian ini dilakukan di SMK Muhammadiyah 7 Gondanglegi, Malang dengan
jumlah sampel sebanyak 90 responden. Jenis penelitian yang digunakan adalah explanatory
research dengan pendekatan kuantitatif. Teknik pengambilan samplingnya menggunakan
teknik non probability sampling dengan teknik - sampel Jenuh. Pengumpulan data
menggunakan penyebaran kuesioner. Metode analisis data yang digunakan yaitu rentang
skala dan analisis jalur (path analysis) dibantu dengan softwere SmartPLS 4.0. Hasil dari
penelitian menunjukkan bahwa Kepemimpinan Transformasional berpengaruh signifikan
terhadap Kualitas Kerja, Kepemimpinan Transformasional berpengaruh signifikan terhadap
Komitmen Organisasi, Komitmen Qrganisasi berpengaruh signifikan terhadap Kualitas
Kerja dan Komitmen Organisasi dapat memediasi pengaruh kepemimpinan transformasional
terhadap kualitas kerja.

Kata Kunci: Kepemimpinan Transformasional, Komitmen Organisasi, Kualitas Kerja.
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THE INFLUENCE OF TRANSFORMATIONAL LEADERSHIP ON TEACHER WORK
QUALITY MEDIATED BY ORGANIZATIONAL COMMITMENT
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ABSTRACT

This study aims to determine the level of Transformational Leadership, Work Quality, and
Organizational Commitment and analyze the effect of Transformational Leadership on Work
Quality with Organizational Commitment as a mediating variable. This research was
conducted at SMK Muhammadiyah 7 Gondanglegi, Malang with a sample size of 90
respondents. The type of research used is explanatory research with a quantitative approach.
The sampling technique uses non-probability sampling techniques with Saturated sample
techniques. Data collection using questionnaire distribution. The data analysis method used
IS the scale range and path analysis assisted by SmartPLS 4.0 software. The results of the
study indicate that Transformational Leadership has a significant effect on Work Quality,
Transformational Leadership has a significant effect on Organizational Commitment,
Organizational Commitment has a significant effect on Work Quality and Organizational
Commitment can mediate the effect of transformational leadership on work quality.
Keywords: Transformational Leadership, Organizational Commitment, Work Quality
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