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ABSTRAK 

Penelitian ini dilakukan dengan tujuan menganalisis kesehatan dan 

keselamatan kerja, turnover intention dengan komitmen kerja sebagai variabel 

mediasi pada karyawan PT. Mutiara Tanjung Lestari. Jenis penelitian yang 

digunakan adalah penelitian kuantitatif. Populasi adalah karyawan bagian lapangan 

pada PT. Mutiara Tanjung Lestari yaitu sebanyak 60 karyawan. Teknik analisis data 

dalam penelitian ini menggunakan analisis jalur. Hasil analisis menunjukkan bahwa 

turnover intention menunjukkan hasil yang tinggi, kesehatan dan keselamatan kerja 

baik dan komitmen kerja menunjukkan hasil yang tinggi. Terdapat pengaruh 

signifikan antara kesehatan dan keselamatan kerja terhadap turnover intention, 

terdapat pengaruh signifikan antara kesehatan dan keselamatan kerja terhadap 

komitmen kerja, komitmen kerja berpengaruh terhadap turnover intention dan 

komitmen kerja memediasi pengaruh kesehatan dan keselamatan kerja terhadap 

turnover intention.  

 

Kata Kunci: Kesehatan dan Keselamatan Kerja, Turnover Intention dan 

Komitmen Kerja 

 

 

 

 

 

 

 

 

 

 

 

mailto:kharismaharani052@gmail.com


 

v 
 

THE EFFECT OF OCCUPATIONAL HEALTH AND SAFETY ON 

TURNOVER INTENTION WITH WORK COMMITMENT AS A 

MEDIATING VARIABLE AT PT. MUTIARA TANJUNG LESTARI 

 
Kharisma Maharani Darmawan*1, Aniek Rumijati2, Luqman Dzul Hilmi 3 

 
3Management Department, Universitas Muhammadiyah Malang, Indonesia 

Corresponding E-mail: kharismaharani052@gmail.com 
 
 

ABSTRACT 

 

This study was conducted with the aim of knowing and analyzing 

occupational health and safety, turnover intention with work commitment as a 

mediating variable in employees of PT. Mutiara Tanjung Lestari. The type of 

research used is quantitative research, with the population being field section 

employees at PT. Mutiara Tanjung Lestari, namely 60 employees. Data analysis 

techniques in this study using path analysis. The results of the analysis can be seen 

that turnover intention shows high results, occupational health and safety is good 

and work commitment shows high results. There is a significant influence between 

occupational health and safety on turnover intention, there is a significant influence 

between occupational health and safety on work commitment, work commitment 

affects turnover intention and work commitment mediates the influence of 

occupational health and safety on turnover intention.  

 

Keywords— occupational health and safety, turnover intention, work commitment 
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