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Abstrak 

Tujuan penelitian ini yaitu untuk mengetahui tingkat organization citizenship 

behavior for environment diperusahaan pelayaran dan pengaruh dari green training 

dan employee involvement. Jenis penelitian yang dilakukan adalah kuantitatif 

dengan pendekatan explanatory research. Populasi penelitian ini yaitu pada 

karyawan perusahaan pelayaran, menggunakan sampel sebanyak 70 karyawan. 

Teknik sampling menggunakan sampling jenuh dengan pengumpulan data 

menggunakan kuesioner. Berdasarkan model yang digunakan atau dikembangkan 

pada peneliti maka untuk memprediksi pengaruh green training dan employee 

involvement terhadap organization citizenship behavior for environment maka 

digunakan program Smart-PLS. Hasil penelitian ini membuktikan bahwa green 

training dan employee involvement berpengaruh positif dan signifikan terhadap 

organization citizenship behavior for environment pada perusahaan pelayaran. 

Kata Kunci: Green Training, Employee Involvement, Organization Citizenship 

Behavior for Environment 
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Abstract  

The aim of this research is to find out the influence of green training and employee 

involvement on organizational citizenship behavior for the environment in PT 

employees. The Great Ocean Voyage. The type of research carried out is descriptive 

or quantitative analysis method. The research population was 70 employees of PT. 

The Great Ocean Voyage. The sample was determined using a saturated sampling 

method so that the population was used as a sample for the research. The data 

collection technique uses a questionnaire. The data analysis method uses structural 

equation modeling using the Smart-PLS program. The research results prove that 

green training and employee involvement have a positive and significant effect on 

organizational citizenship behavior for the environment at PT. The Great Ocean 

Voyage.  

Keywords: Green Training, Employee Involvement, Organization Citizenship 

Behavior for Environmen  
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