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Ardhia Saveria Regita, 202010050311159, Evaluasi Program Pelatihan Thematic Academy
(TA) Dalam Peningkatan Kualitas Sumber Daya Manusia di Kabupaten Magetan, Dosen

Pembimbing: Assoc. Prof. Dr. Saiman, M.Si

ABSTRAK

Skripsi ini bertujuan untuk mengetahui apakah kualitas sumber daya manusia di Kabupaten
Magetan berdampak positif setelah mengikuti program pelatihan Thematic Academy (TA) dan
bagaimana keberlanjutan program tersebut serta mengetahui faktor pendukung dan faktor
penghambat dari pelaksanaan program pelatihan Thematic Academy (TA) terhadap peningkatan
kualitas sumber daya manusia di Kabupaten Magetan. Adapun latar belakang dari penelitian ini
yaitu peneliti ingin mengevaluasi program pelatihan Thematic Academy (TA) yang dilaksanakan
oleh BPSDM Kominfo Surabaya dan melihat keberlanjutan dari program ini. Metode penelitian
ini menggunakan metode penelitian kualitatif. Teknik pengumpulan data dalam skripsi ini
dilakukan secara langsung terjun ke lapangan dan berada di tengah-tengah masyarakat guna
memperoleh data dari informan dengan cara observasi dan wawancara secara mendalam. Hasil
dari penelitian ini adalah program Thematic Academy (TA) memang dirasa dampaknya tidak
signifikan dikarenakan baru berjalan beberapa tahun. Program Thematic Academy (TA) memang
belum berdampak terhadap perekonomian Kabupaten Magetan tetapi program Thematic
Academy (TA) dinilai belum berhasil meningkatkan kualitas sumber daya manusia di Kabupaten
Magetan terutama dalam bidang digitalisasi. Thematic Academy (TA) dinilai belum cukup
berhasil “menyelenggarakan smart society di Kabupaten Magetan. Berdasarkan Balai
Pengembangan Sumber Daya Manusia dan Penelitian Kominfo Surabaya (BPSDMP Kominfo
Surabaya), sumber daya manusia di Kabupaten Magetan jelas meningkat setelah mengikuti
pelatihan Thematic Academy (TA).

Kata Kunci: Thematic Academy, Kualitas Sumber Daya Manusia, Kabupaten Magetan



ABSTRACT

This thesis aims to determine whether the quality of human resources in Magetan Regency has a
positive impact after participating in the Thematic Academy (TA) training program and how the
sustainability of the program is and to determine the supporting factors and inhibiting factors of
the implementation of the Thematic Academy (TA) training program towards improving the
quality of human resources in Magetan Regency. The background of this study is that the
researcher wants to evaluate the Thematic Academy (TA) training program implemented by
BPSDM Kominfo Surabaya and see the sustainability of this program. This research method
uses a qualitative research method. The data collection technique in this thesis is carried out
directly in the field and in the midst of the community in order to obtain data from informants
through observation and in-depth interviews. The results of this study are that the Thematic
Academy (TA) program is indeed considered to have an insignificant impact because it has only
been running for a few years. The Thematic Academy (TA) program has not had an impact on
the economy of Magetan Regency, but the Thematic Academy (TA) program is considered to
have not succeeded in improving the quality of human resources in Magetan Regency, especially
in the field of digitalization. Thematic Academy (TA) is considered to have not been successful
enough in organizing a smart society in Magetan Regency. Based on the Surabaya Kominfo
Human Resources Development and Research Center (BPSDMP Kominfo Surabaya), human
resources in Magetan Regency have clearly increased after participating in Thematic Academy
(TA) training.

Keywords: Thematic Academy, Human Resources Quality, Magetan Regency
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