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ABSTRAK

Penelitian ini bertujuan untuk mengetahui “Pengaruh Lingkungan Kerja Dan
Motivasi Kerja Terhadap Kinerja ( Studi kasus di SD Tamansiswa Turen)”. Jenis
penelitian ini adalah asosiatif yaitu suatu penelitian yang bersifat menanyakan
hubungan antara dua variabel. Jumlah sampel dalam penelitian ini sebanyak 24
orang, yang menjadi responden pada penelitian ini yaitu para guru di SD
Tamansiswa Turen.

Dengan menggunakan teknik pengumpulan data melalui penyebaran kuesioner.
Hipotesisnya diuji dengan analisa Uji Validitas, Uji Reliabilitas, Uji Asumsi Klasik,
Uji Hipotesis ', Uji Regresi-Linier Berganda dan Uji Koefisien Determinasi. Hasil
penelitian ini menunjukan bahwa lingkungan kerja dan motivasi kerja berpengaruh
signifikan terhadap variabel kinerja Kinerja Guru. Uji Hipotesis secara parsial
menunjukan variabel lingkungan kerja. tidak berpengaruh signifikan terhadap
variabel kinerja Guru dan variabel motivasi kerja secara parsial berpengaruh
signifikan terhadap variabel kinerja guru.

Kata Kunci : Lingkungan Kerja, Motivasi Kerja, dan Kinerja Guru
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THE INFLUENCE OF WORK ENVIRONMENT AND WORK
MOTIVATION ON TEACHER PERFORMANCE
(Case Study at Tamansiswa Turen Elementary School)

Dinda Wulandary*, Nurul Asfiah?
Management Study Program, Faculty of Economics and Business
Muhammadiyah University of Malang

Tlogomas Highway No. 246 Malang, East Java
E-mail:wulandarydinda98@gmail.com

ABSTRACT

This research aims to determine "The influence of the work environment and work
motivation on performance (case study at SD Tamansiswa Turen)". This type of
research is associative, namely research that asks about the relationship between
two variables. The number of samples in this study was 24 people, the respondents
in this study were teachers at SD Tamansiswa Turen.

By using data collection techniques through distributing questionnaires. The
hypothesis is tested by analyzing the Validity Test, Reliability Test, Classical
Assumption Test, Hypothesis Test, Multiple Linear Regression Test and
Coefficient of Determination Test. The results of this research show that the work
environment and work motivation have a significant effect on the teacher
performance variable. Partial hypothesis testing shows that work environment
variables do not have a significant effect on teacher performance variables and work
motivation variables partially have a significant effect on teacher performance
variables.

Keywords: Work Environment, Work Motivation, and Teacher Performance
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