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Pengaruh Self Efficacy Dan Hubungan Sosial Terhadap Kinerja Perawat  

Dengan Kepuasan Kerja Sebagai Variabel Mediasi 

Pada RSUD Kabupaten Pamekasan 

Syaufara Rustinovi, Dicky Wisnu Usdek Riyanto, PhD., Kenny Roz, S.Kom., 

MM. 

Manajemen, Universitas Muhammadiyah Malang, Indonesia 

Email : rsyaufara@gmail.com 

Abstrak 

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh self efficacy dan 

hubungan sosial terhadap kinerja perawat dengan kepuasan kerja sebagai variabel 

mediasi pada perawat RSUD Kabupaten Pamekasan. Populasi pada penelitian ini 

ialah seluruh perawat yang ada di RSUD Kabupaten Pamekasan dan sampel pada 

penelitian ini yaitu sebanyak 67 perawat RSUD Kabupaten Pamekasan dengan 

menggunakan teknik simple random sampling. Teknik analisis data yang 

digunakan yaitu Structural Equation Model (SEM) berbasis Partial Least Square 

(PLS).  Hasil penelitian ini menunjukkan bahwa self efficacy dan hubungan sosial 

berpengaruh signifikan kinerja perawat dan juga terhadap kepuasan kerja. 

Kepuasan kerja berpengaruh signifikan terhadap kinerja perawat. Kepuasan kerja 

dapat memediasi secara parsial self efficacy dan hubungan sosial terhadap kinerja 

perawat pada perawat RSUD Kabupaten Pamekasan.  

Kata kunci : Self Efficacy, Hubungan Sosial, Kineja Perawat dan Kepuasan Kerja 
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The Effect of Self Efficacy and Social Relationships on Nurse Performance 

with Job Satisfaction as a Mediating Variable At Pamekasan Regency Hospital 

Syaufara Rustinovi, Dicky Wisnu Usdek Riyanto, PhD., Kenny Roz, S.Kom., 

MM. 

Manajemen, Universitas Muhammadiyah Malang, Indonesia 

Email : rsyaufara@gmail.com 

Abstract 

This research was conducted to test and analyze the effect of self efficacy and social 

relationships on nurse performance with job satisfaction as a mediating variable 

in Pamekasan Regency Hospital nurses. The population in this study were all 

nurses at Pamekasan Regency Hospital and the sample in this study were 67 nurses 

at Pamekasan Regency Hospital using simple random sampling. The data analysis 

technique used is Structural Equation Model (SEM) based on Partial Least Square 

(PLS).  The results of this study indicate that self efficacy and social relationships 

have a significant effect on nurse performance and also on job satisfaction. Job 

satisfaction has a significant effect on nurse performance. Job satisfaction can 

partially mediate self efficacy and social relationships on nurse performance in 

Pamekasan Regency Hospital nurses.  

Keywords : Self Efficacy, Social Relationships, Nurse Performance and Job 

Satisfaction. 
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