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ABSTRACK

The research aims to determine the effect of compensation, workload and
work environment on the performance of employees of PT Pegadaian (Persero)
Amlapura branch, Bali. The population in this study was 30 employees using the
census method. The type of research used is quantitative research. The collection
technique is carried out by distributing questionnaires. The data measurement
technique in this research uses a Likert scale. The data analysis technique uses a
range of scales and multiple linear regression, the results of which research shows
that compensation is very high, workload is very high, the work environment is
very good and employee performance achieves high results. It can be said that
compensation has a positive and significant effect on employee performance,
work load has a positive-and significant effect on employee performance, the
work environment has no positive and significant effect on employee performance
and the results of simultaneous tests show that compensation, workload and work
environment have a simultaneous effect on performance. employee.

Keywords: compensation, workload, work environment, employee performance
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ABSTRAKSI

Penelitian bertujuan mengetahui pengaruh kompensasi, beban kerja, dan
lingkungan kerja terhadap kinerja karyawan pt pegadaian (persero) cabang
amlapura, bali. Populasi pada penelitian ini berjumlah 30 orang karyawan dengan
menggunakan metode sensus. Jenis penelitian yang digunakan adalah penelitian
kuantitatif.  Teknik pengumpulan dilakukan dengan menyebarkan Kkuesioner.
Teknik pengukuran data pada penelitian ini menggunakan skala likert. Teknik
analisis data menggunakan rentang skala dan regresi linier berganda yang hasil
penelitian menyatakan kompensasi sangat tinggi, beban kerja sangat tinggi,
lingkungan kerja sangat baik dan kinerja karyawan memperoleh hasil tinggi.
Dapat dikatakan bahwa kompensasi berpengaruh positif dan signifikan terhadap
Kinerja karyawan, bebabn kerja berpengaruh positif dan signifikan terhadap
kinerja karyawan, lingkungan kerja tidak berpengaruh positif dan signifikan
terhadap kinerja karyawan dan hasil uji simultan bahwa kompensasi, beban
kerja,dan lingkungan kerja ‘memiliki pengaruh ~simultan terhadap - kinerja
karyawan.

Kata kunci : kompensasi, beban kerja, lingkungan kerja, kinerja karyawan
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