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Abstrak

Tujuan dari penelitian ini yaitu_mengetahui dan-menganalisis Keselamatan dan
Kesehatan Kerja (K3), ingkungan Kerja dan_Kkinerja, karyawan, pengaruh
keselamatan dan kesehatan Kerja (K3) "terhadap-kinerja-karyawan, pengaruh
lingkungan kerja .terhadap~kinerja karyawan dan pengaruhkeselamatan dan
kesehatan kerja’ (K3) dan lingkungan kerja terhadap. Kinerja, karyawan. Jenis
penelitian dalam penyusunan skripsi ini adalah penelitian-penjelasan (explanatory
research), dengan populasi-adalah karyawan bagian produksi pada PT. Indonesia
Morowali” Industrial Park-yaitu sebanyak 344. karyawan dengan jumlah sampel
sebanyak 77 karyawan. Teknik analisis data menggunakan analisis‘rentang skala
dan analisis regresilinier berganda. Hasil penelitian‘menunjukkan keselamatan dan
kesehatan kerja (K3) masuk dalamkategori baik; lingkungan kerja cukup baik dan
kinerja karyawan tinggi. Terdapat pengaruhantara keselamatan dan kesehatan kerja
(K3) terhadap kinerja karyawan, lingkungan-kerja-berpengaruh terhadap kinerja
karyawan' dan- keselamatan dan_kesehatan kerja (K3) dan lingkungan 'kerja
berpengaruh'terhadap kinerja karyawan.

Kata Kunci: | Keselamatan Dan Kesehatan Kerja (K3), lZingkungan Kerja dan
Kinerja Karyawan
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INFLUENCE OF OCCUPATIONAL SAFETY AND HEALTH (K3)
AND WORK ENVIRONMENT ON EMPLOYEE PERFORMANCE
(Case Study of PT. Indonesia Morowali Industrial Park Employees)

Muhammad Ulyang, Bambang Widagdo, Eka Kadharpa Utama Dewayani
Management Study Program, Faculty of Economics and Business
Muhammadiyah University of Malang
Email: mmm.ulyang@gmail.com

Abstract

The aim of this research.is-to determine and-analyze-Occupational Safety and
Health (K3), Work Environment and employee performance, the influence of
occupational safety’and health-(K3) on employee performance, theuinfluence of the
work environment on employee performance and the-influence of. eccupational
safety and health (K3)'and work-environment on employee-performance.The type
of research-in preparing this thesis is explanatory. research,with the population
being production“employees at PT. Indonesia Morowali Industrial Park, namely
344 employees-with a sample size.of 77 employees. Data analysis techniques use
scale range analysis and multiple linear regression analysis. The research results
show that occupational safety-and-health (K3) is.in“the good category; the work
environment is quite good and-employee performance-is-high. There is an influence
between occupational safety-and-health (K3)-on employee performance, the work
environment-influences employee performance and occupational safety-and health
(K3) and'the'work environment’influences employee performance.

Keywords: ‘Occupational Safety and Health (K3), Work Environment and Employee
Performance
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