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ABSTRAK 

 

Tujuan penelitian mendeskripsikan Kompensasi, Stres Kerja dan Turnover 

Intention, menguji dan menganalisis pengaruh Kompensasi dan Stres Kerja secara 

parsial terhadap Turnover Intention, mengetahui variabel manakah yang lebih kuat 

mempengaruhi Turnover Intention. Populasi penelitian adalah keseluruhan 

karyawan yang berjumlah 46 orang dan sampel menggunakan total sampling. 

Teknik pengumpulan data menggunakan kuesioner dan wawancara. Teknik analisis 

menggunakan rentang skala, uji asumsi klasik, regresi linier berganda melalui 

program SPSS 27. Pengujian hipotesis penelitian menggunakan uji T. Hasil rentang 

skala menunjukkan bahwa Kompensasi termasuk kriteria cukup, Stres Kerja 

termasuk kriteria sangat tinggi, Turnover Intention termasuk kriteria tinggi. Hasil 

analisis regresi linear berganda menunjukkan bahwa Kompensasi berpengaruh 

negattif signifikan terhadap Turnover Intention, Stres Kerja berpengaruh positif 

signifikan terhadap Turnover Intention, Stres Kerja lebih kuat mempengaruhi 

Turnover Intention. Diharapkan pihak pengelola PT. Taman Rekreasi Sengkaling 

UMM mengambil langkah proaktif untuk mengurangi tingkat Turnover Intention 

dengan memberikan pelatihan dan sumber daya untuk manajemen stres, 

mempromosikan keseimbangan kehidupan kerja, dan memberikan peningkatan 

aspek kompensasi seperti gaji, bonus, tunjangan. 

 

Kata Kunci :  Kompensai, Stress Kerja, Turnover Intention. 

 
 

 

 

 

 

 

 

mailto:lintangmeina@gmail.com


 

 

 

 

THE EFFECT OF COMPENSATION AND WORK STRESS ON 

TURNOVER INTENTION IN EMPLOYEES OF PT TAMAN REKREASI 

SENGKALING UMM 

 

Lintang Mei Nur Amalia1, Uci Yuliati 2, Kenny Roz 3 

Management Study Program Economic and Business  

Faculty University of Muhammadiyah Malang  

Jl. Raya Tlogomas No. 246 Malang 65144, Indonesia 

E-mail: lintangmeina@gmail.com 

ABSTRACT 

 The purpose of the study was to describe Compensation, Job Stress and Turnover 

Intention, test and analyze the effect of Compensation and Job Stress partially on Turnover 

Intention, find out which variable is stronger in influencing Turnover Intention. The study 

population was all employees totaling 46 people and the sample used total sampling. Data 

collection techniques using questionnaires and interviews. The analysis technique uses a 

scale range, classical assumption test, multiple linear regression through the SPSS 27 

program. Testing the research hypothesis using the T test. The results of the scale range 

show that compensation is included in the sufficient criteria, job stress is included in the 

high criteria, Turnover Intention is included in the high criteria. The results of multiple 

linear regression analysis show that Compensation has a significant negative effect on 

Turnover Intention, Job Stress has a significant positive effect on Turnover Intention, Job 

Stress has a stronger effect on Turnover Intention. It is expected that the management of 

PT Sengkaling UMM Recreation Park takes proactive steps to reduce it by providing 

training and resources for stress management, promoting work-life balance, and providing 

increased compensation aspects such as salary, bonuses, benefits. 
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